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Reporting Area 1 - Messages from key College bodies
Foundation Headmaster
Endless is the Victory
The Finnmarksløpet is the longest sled dog race in
Europe at 1200 Kilometres. The race takes teams
across the most inhospitable northern region of
Norway - Finnmark.
In March 2018, Hanne Lyrek entered the Finnmark
race. She was 18 years old and inexperienced at
running sled races over such a long distance. She had
a hand-picked team of sled dogs from her family’s
dog-breeding facility. She watered and fed them and
did the hard things as well – like each week in the snow
and sleet picking up barrow loads of frozen dog dung
from the yards.
The race takes 6 to 8 days and nights over the snow
and through blizzards and driving rain. Sleep happens
when the dogs are rested. So over one week, and for
24 hours each day, sleep is counted in minutes and not
hours. There are no comfortable beds. It is just you, the cramped sled, the dogs, the cold, the
snow, the ice and the smell.
Not far into the race, Hanne’s lead dog fell face forward into the snow. There was chaos as Hanne
scrambled to set the team again. Any sleds that were behind her now passed her. She continued
onward trying to make up for lost time.
When it happened again, she took the sick or injured lead dog and placed him in the sled with her
despite his protests. Now she had three issues to deal with – one less dog – extra weight in the
sled and a struggling, yelping captive that was distracting the rest of the team.
The race became an ordeal. One by one the other dogs tired. In the end it was the smallest dog, a
young female called Meishe who led the team across the line. Harald Tunheim finished the 2018
Finnmarksløpet race in 1st place – for the fifth time. Hanne finished 17th.
In March 2019, one year later, undaunted, Hanne Lyrek re-entered the Finnmark race. She was 19
years old and still inexperienced. One by one, Hanne passed each of the other contestants. Her
light weight served as an advantage. Her dogs were well trained over the summer and they were
not slowed by sickness or injury. It was night-time on the trail out of Karasjok and about 50
kilometres from the finish when Hanne saw a distant light bobbing up and down. She knew what
that meant. It told her that the sled driver ahead was using his own legs to push back into the snow
and help his dogs go faster. Hanne was catching. Finally she could make out the sled ahead. It was
Harald Tunheim, the champion, and she was catching him. Harald redoubled his efforts, urging
his own sled on with his legs. He was exhausted.

As each kilometre passed, Hanne chanced to look back over her shoulder. The light behind her,
grew fainter and fainter. It was still bobbing up and down. Champions don’t give up easily.
The 19-year-old, Hanne Lyrek crossed the finish line 1st in the town of Alta at 04:45 in the
morning. She became the youngest Finnmark winner, and also the Norwegian champion title in
long-distance dog sledding.
It is an inspirational story of a
great victory. A story of
persistence and endurance
and a test of character when
faced with the harshest of
conditions. If at first you don’t
succeed – try again. The story
could probably end there but
it doesn’t.
For some of us, life can throw
up challenges. It may be a
major illness, the death of a
friend, difficult decisions that have no easy
answer, family trauma, sudden and
unexpected sadness, pain, fatigue. Sometimes
it can be all of these things at once.
Sometimes, we can feel more like Harald
Tunheim, pushing back in the snow as we are
first caught and then passed – redoubling our
efforts only to see the steady light ahead go
further and further until we are left alone,
soldiering on – yet push on we must. Why?
Because it matters that you finish and it matters that you finish well.
Another possible ending to a talk, but that’s not it either...
Look at the picture of the Siberian Husky (left)? Very cute – but also a
steely gaze that says – “get out of my way” It is a lie. The truth is that sled
drivers don’t use dogs like that. The dog in the picture has been bred for
looks and not for substance. All bark – no bite.
Hanne
will be
training
on the hills of the family farm
right now for the 2020
Finnmark Race. A training run is
a hundred kilometres or so. She
will be looking for dogs with
tenacity, persistence and
endurance. External looks are
irrelevant. The outside of the
dog is a veneer. It is what is
inside that counts.

What does God see when He looks at us?
1 Samuel 16:7 tells us The LORD said to Samuel, "Do not
consider his appearance or his height, for I have rejected him.
The LORD does not look at the things people look at. People
look at the outward appearance, but the LORD looks at the
heart."
The people of the day were looking for a King. They wanted a
strong, handsome, intelligent leader with lots of personality.
They were looking for a white husky.
God chose a small, unattractive shepherd. A racing dog.
What’s inside counts when choosing a King. It is substance
over silohette.

Here is the surprise for most.
Endless victory is not about perseverance
and persistence like Hanne.
It is not about endurance and
sportsmanship like Harald.
It is not even about what is on the inside
rather than outward appearance like the
Huskies.
Our salvation; our eternity; is not a
slippery pole of performance
We do not work our way up to heaven.
At Christmas Heaven came to us.
So it is our trust and not our training.
It is our faith and not our feats.
It is His grace and not our good works.
Your hardest and harshest race in history has already been won and the victory is yours with no
acceptance speech expected. It happened while you slept. Jesus hands you the trophy. He won it:
you keep it. No strings. Endless is the victory. You cannot earn God’s favour by any external or
internal virtue. These come with work – not before the gift – but after.
Endless is the Victory.

College Council Chairman
2019 has been another great year
for the College. We have
continued to pursue excellence in
all areas. Our academic results
have been well above State averages
and they have been matched by
equally impressive results in the
Creative and Performing Arts and
in Sport.
We have an impressive staff at the
College. They are dedicated
professionals who are actively
involved in their local churches.
Their worldview is shaped by their
Christian faith. This worldview influences how they see individual students and how they teach.
Students are regularly reminded that God loves them and has a purpose for their lives.
Wollondilly is well known for the pastoral care of students. We recognise that quality learning
outcomes are greatly enhanced in a caring environment where students feel safe. Teachers at
Wollondilly don’t just teach subjects…they care, they inspire, they enrich and they nurture the
soul. We call this “a second education”. This level of education encourages students to think
through who they are and the values they will live by. College Council and staff want every student
to know the richness that can be found in a life that is focused on the Jesus we seek to serve.
The students display evidence of the pride they have in being part of the College in their
involvement and engagement in our local and international communities.
Long term parents and students will recognise, of course, that I have been describing the five
distinctive characteristics of Wollondilly that Dr Quarmby has emphasised during his time as the
Foundation Head. His leadership has been outstanding and we thank God for the impact that he
has had on so many lives at the College.
I urge you all to continue to pray for the Quarmby family as they prepare for retirement in the
middle of next year.
The proposition that “Endless is the Victory” has been explored at the College this year. As we
approach Christmas, College Council prays that we all might taste the “victory” that can be found
in the Jesus whose birth we celebrate at Christmas.

Student Representatives
College Captain – Travis Baxter
I am certain that all of Year 12 have many lifelong memories formed over our years at Wollondilly.
Our hard work, motivation, determination and at times procrastination, has led us all to our
position here today, but it’s not over yet!
There has been a saying that comes up every now and then around the senior precinct and I can’t
help but reflect on the true meaning behind this… “It’s not about the destination it’s about the

journey” I couldn’t agree more. Year 12 students, I hope that all of you remember that we have
learnt many essential skills on our journey and there are many more waiting to be learnt and
experienced when we walk out those doors.
I would like to take the opportunity to personally thank my family. My love and appreciation for
you are beyond measure. On behalf of the graduating class of 2019, I would like to thank all the
parents for giving us this opportunity to graduate. Your patience and wisdom have guided us in
the right direction, and we are all very appreciative and grateful.
To our teachers. our mentors, our second parents, our role models. On behalf of Year 12, we
would all like to share our gratitude and appreciation for your time, patience, understanding,
encouragement and putting us back into place when we have needed it, making our journey such
a memorable one.
Dr Quarmby, thank you for allowing us to study at this amazing College. We are all so blessed that
you have been our Headmaster. You have planned some great initiatives over the years that are
now paying off from all your determination to make this one of the best Colleges in the area and
we are proud to be a part of it.
Mr Croger, you have been a mentor and a leader for all of us. Your guidance, encouragement and
your slightly funny, bad dad jokes have pushed us to where we are today. On behalf of the Duke
of Edinburgh group of Year 12, we wouldn’t have been able to continue without your time and
organisation to enable us to complete such an amazing program. There have been so many
memories formed, and this makes me realise how lucky we all are to have a leader like you at the
College.
Mr Toland, thank you for being with us from day one. Your support and assistance have enabled
us as a year group to become one. We are all so appreciative of your passion for the College and
your involvement in providing so many opportunities for us to be involved in.
Let me just say two words, “Top Dogs”. The class that was nearly a myth. The Year 12 Geography
class, a whole four of us, and of course Mrs Miller. Lachlan and I are so grateful to have you as a
mentor over the past year. Our discussions started all serious and inspirational then often ended
up becoming all about planes… Lachlan. Thank you for all the kahoots, folder organisation tips,
field trips especially Jamberoo and Friday treats, this has helped us just get through Year 12.
I would like to thank each of the leadership groups for all your commitment and ideas. Especially
Nina and the prefects, well as Mitch calls them ‘perfects’. We can all agree that the opportunities
we have had has enabled us to grow and discover some lifelong skills. And even though we all are
conscious of messing up the Monday assembly prayer, we still get up there and go again.
And of course, the biggest thank you goes to Mrs Madden. You have been such an amazing Year
Patron. I would like to thank you for all your time, advice and patience with us since Year 7. Mrs
Madden, your guidance has been truly incredible, and has had such clear impacts on our journey
through the Middle and Senior Years. Your words of wisdom each year have been so inspirational
to motivate each and every one of us during the long haul. And as we all know, there have been
some pretty ordinary, rough times this year, but guess what… look where we are now! We have
sat in this auditorium for the past three years watching our older peers, friends and brothers, sisters
graduate, and now it’s our time.

Our journey together started in 2014, all of us nervous and scared of what the future held. But as
we accelerated fast through Years 7-10, we made it to the dreaded Year 11 and Year 12. So much
changed for all of us. Initially it was a shock, but as we all started to find our bearings, we realised
many things haven’t really changed, just like when you are having troubles with your laptop…
“Get Riley Boon”, or if you wanted hair style advice go look what Greeny had on offer or if you
needed a new song remix, go see Mitch. A classic from this year was, “stuck in the middle with
young stu”. But as we moved through the year, we became resilient to many changes. Because if
you can make it across the Flynn bridge during rush hour without being nudged or study for a
whole hour during a free period and don’t hear the Flynn fountain, you’re doing pretty well. We
have also pushed through some tough times, in particular getting our trial marks back and of course
Dr B-Gees getting robbed of 1st place in the 2018 talent quest. I would like to make a quick shout
out to the Dr B-Gee members, beloved Jack Manney, Timbo, Bhardie, Mr White, Rocky, The
Griff, Travy-B and of course Dr B.
As we look back, it can appear that we have taken some things for granted like turning up every
day at the College to hang out with friends, having a laugh with our teachers and enjoying lunch
and recess together. As we reflect on all those times; we can all agree that much of this will be truly
missed and never forgotten. The best feeling leaving the College in the afternoons, is knowing we
will all be back tomorrow to talk, laugh and support each other. This concept is what really gets to
me. I can’t express enough how much the graduating class of 2019 has meant to me and the
relationships formed. I will miss knowing I have the best supportive, funny, annoying, caring,
smart, resilient, generous, creative, passionate and talented people around me.
Because it’s not the goodbye that hurts most it’s the flashbacks that follow which make you reflect
on how good life and your friends were. Goodbyes make you think. They make you realise what
you’ve had, what you’ve lost, and what you’ve taken for granted. Year 12, I wish you all the best
for your future. College life was fun, but we have turned a page in our life. We have moved from
childhood into adulthood and now is the time to find our passion. It's time to learn what we want
to be even if we haven't figured it out, now it’s time to follow our dreams. So parents, open up
your wallets because studying at University isn’t cheap.
Year 12, I urge you all to embrace this opportunity before you. Take what you have learnt
throughout the last 12 years and put it to good use. Even if it was learning how to park in the
senior carpark or learning to take your toasted sandwich off in time before it turns black or even
knowing how to pack a bag so nothing falls out.
I hope that with everything you have learnt you remember that no matter what, whether in two
weeks when we are drowning in exams, or 30 years into the future, WAC will always be a part of
you and you will always be a part of WAC. WAC has given each and every one of us an amazing
foundation upon which to build our lives. However, it is the way we approach and overcome each
challenge that we face and each opportunity that we take once we have walked out these doors for
the final time as a student that will truly determine the type of person we become in the future.
Remember, no matter what happens once we walk through these doors… no one can take our
memories and experiences we have shared here together away from us. Graduation is only a
concept, in real life every day you graduate. Graduation is a process that goes on until the last day
of your life, if you can grasp that you’ll make a difference. Thank you!

College Captain – Nina Hvejsel
I am both extremely humbled and excited to present this report on behalf of Year 12. When I
started the preparations for this report, my good friends, Rylea Keen and Lilli Madden told me
that ‘it HAS to be funny’. So thanks for putting the pressure on girls and apologies in advance for
the Mr Croger style jokes.
Now, before I get into the juicy parts I want to take a moment to thank a few important people
that have helped us throughout these last 13 years.
Firstly, I’d like to thank Sparknotes, Edrolo and the Excel Guide Books for saving almost everyone
in the Graduating Class at least once this year. I know how very grateful we are that someone
decided to give us some direction with this wonderful new syllabus and lack of past papers.
But on a more serious note, to Mrs Madden. Thank you for guiding us over the last six years,
taking us on three camps, two campouts, 18 different sports carnivals and numerous other
occasions. Thank you for developing new programs and events, such as the much anticipated
‘Volleyball Comp’ and for providing support to us at all times, even when we were worked up over
the most trivial things. You have really made our time here at the College that much better.
To Travis, the Prefects, and Year 12 students at large, I personally thank you for joining me in
being the ‘guinea pig’ year as we endure the new syllabus, trialling College campouts and running
the much-anticipated Junior Disco. Whilst we have had our ups, such as the Advanced English
class being the only successful year to not be banned from the seminar room and our downs,
namely Bronte and Dacie’s fermentation prac in Chemistry, I am genuinely thankful for our year
group.
To Mr Shellshear, thank you for a) putting up with our Modern History class when for the 32nd
time we still couldn’t remember the date of Germany’s hyperinflation (1923 mind you). And b)
mentoring me throughout this year. I cannot thank you enough for putting up with my tears,
dramas, countless over reactions and numerous terrible practice essays, but hey, we got there in
the end.
To Mr Toland, Mr Croger and all other staff whom I do not have enough time to list and thank
individually, thank you for pushing us to the end. And all the Year 11s, thank you for keeping us
fit by racing us to the microwave each and every lunchtime, thank you.
Lastly, I want to thank not only my parents, but all parents of Year 12, as I’m sure, if you had to
deal with half the amount of “I can’t do the dishes I’m writing an essay!!!” excuses as my parents
did you probably are just as sick of the HSC as we are.
Now for the Year 10s, provided you are still listening, you’ll think this next part is “irrelevant” to
you, but trust me, one day this will be you, sooner than you think.
This year has been a ‘year of lasts’. From the moment we stepped into the ‘Year 12’ role, and the
countdown began, the end has been drawing ever so slightly closer until BAM we’re sitting here
as the ‘Graduating Class of 2019’. Getting our jerseys and beginning our UAC applications months
after Mr Cassidy told us to, finally getting our Ps and dressing up for the swimming Carnival, we
have been told this is your last year, so savour it. Last Athletics Carnival, last College photos, last
Monday Assembly. Savour every minute, but still, we counted down – 90 days, 53 days, 27 days, 2
days, 1 day, today.

And now I’m not going to pretend that it has been a smooth or easy ride to get to this point, but
it sure has been an interesting, and most definitely memorable one. From Ha Eun’s incredible
ability to produce countless 25/25 essays in Modern History and Michelle’s extraordinary
performance in Extension-2 Maths, to the boys’ daily lunchtime games of ‘fetch’ and their
coordinated Swimming Carnival ‘costumes’, I’m sure you’ll all agree with me in saying that we
have a very…um… unique year.
Looking back to the exceptionally naive Year 7s from a long time ago in a galaxy far, far away,
when the Shed was merely an idea and doing a movie review of Mr van Netten’s favourite movie,
‘Charlotte’s Web’, was the most difficult task we’d ever been given, the dreaded Year 12 and HSC
seemed so distant. But surely, as they say, time flew past and before we knew it, we found ourselves
in the ‘big kids’ uniform trying to navigate the senior precinct around the previous Year 12s. Now
although this came with much awaited advantages, such as being able to walk through the Library
past the magnificent Flynn fountain whenever we pleased and not lugging our 50 kilo bags around
the campus all day, it also came with some unexpected challenges. This of course included
Annaleise trying to find her ‘inside’ voice, the ever so lovely concept of a ‘major work’ and the
extensive efforts of the Science Extension class to not contribute to the country’s health problems.
Our year group has been lucky enough to have multiple ‘human experiences’ (sorry I just had to),
namely witnessing Mr Shellshear’s anti-ghost dance, the fashion show of the Vietnam Mission
Trip, Mr Leffley’s baby gender reveal and developing our very own boy band, the ‘Dr B-Gees’.
But over our time at the College, our year group has learnt some very valuable lessons. Now as a
quick little ‘survival guide’, we have chosen our top five tips for making it through Year 12.
1.
2.
3.
4.
5.

Do not put dishwashing liquid into the Flynn fountain, no matter how fun bubbles are
Do not steal the milo and/or hot chocolate if your name is not on the tin otherwise
Georgia Baker will personally hunt you down and make you pay for it
Do not attempt the purple questions in the textbook if you don’t do extension maths
Do not spoil the final episode of Game of Thrones for Mr van Netten, in fact, I advise
that you steer clear of the topic altogether, just to be safe
If you promise Mr Shellshear an essay, make sure you deliver, otherwise you will by
targeted for the rest of the term as poor Madi discovered

I know I said five tips, but this sixth one is for Year 12. As I said before, we have been the ‘guinea
pig’ year, it seems like everything has been changed just for us, and at times, to be blunt it really
sucked. But if I have learnt anything from Dr B’s life advice, it’s that life changes. Life is about
change and adaptation. It is in a sense, survival of the fittest. So I urge you, as we walk out of these
doors, embrace the change. Know that it will be okay. God has a plan. And if you ever find yourself
lost, always know, Dr B is there… well just as soon as he gets back from US.
Now I could end with an inspirational quote, something along the lines of “Mr van Netten did 15
units in Year 12, so you’ll be fine with your 10 or 11” or “If Mr Davis can audition for X Factor,
you can do anything”, but I think I’d rather end with something to make Mrs Rigg proud, even if
none of my essays did.
It’s ironic that my schooling career has been in a circular plot. My first day of Kindergarten started
with me crying when my mum dropped me off at school as a short 5-year-old. And my last day of
Year 12 is ending with my mum sitting in the audience and me crying as I graduate as a ‘still short’
17-year-old. But the 13 years in between have been some of the worst, and best years of my life,
mostly because they have made up 76% of my entire life. But I personally want to say one last
thing before the end. Thank you, God Bless, and congratulations to the Graduating Class of 2019.

Reporting Area 2 - Contextual Information about the College
Wollondilly Anglican College was conceived out of the need to provide Christian education in an
environment which encourages excellence. It has grown to be a College of choice for those in the
Wollondilly Shire and surrounding districts who seek a reinforcement of family values along with
the development of life skills, self-discipline and broad educational choice.
The College promotes academic excellence. There is a differentiated curriculum to provide
extension opportunities. We are blessed with an experienced staff of dedicated professionals,
selected from many applicants. The College provides for the education of students from PreKindergarten (4 year olds) to Year 12 and offers specialist facilities to cater for all core subjects
along with a variety of academic electives. Modern, technology focused, comfortable, airconditioned learning facilities accommodate all classes without the use of any portable or
demountable buildings.
Controversy surrounding the values that schools teach is never far from the media spotlight. All
schools pass on values to students. Parents do not choose schools on the basis of a presence or
absence of values, but rather on the basis of the quality of values that are in evidence. Wollondilly
Anglican College espouses the virtues of traditional Australian Christian values. These include
freedom for students to shine, the development of God-given talents and a family environment
exemplified by quality pastoral care and sense of community.
The spectacular, award-winning grounds and modern, stylish uniforms are testament to a pride in
belonging which is shared by staff, students and parents alike. This is enhanced by an emphasis on
a safe environment, where students have a right to personal security and are encouraged to share
responsibility for the safety of others.
We encourage the consideration of Excellence, Endurance and Eternity, for Christ’s glory.
For more information about the context of the College, please visit our website:
www.wac.nsw.edu.au

Reporting Area 3 - Student Outcomes in National and Statewide
tests and examinations
2019 NAPLAN Results: Wollondilly Anglican College.
Our College Community congratulates Year 3 and Year 5 students on their excellent
NAPLAN results.
Year 3
There were 59 students in Year 3 who sat NAPLAN online in 2019.
It is very pleasing to note that:
● as a group, students in Year 3 achieved significantly higher than State averages
for every area measured.
● 16% of Year 3 students achieved a Band 9 or Band 10.
● 86% of Year 3 students achieved in the top two bands for the Year 3 level.
(Bands 5&6)
● The Year 3 Overall results have continued to increase. Sitting significantly higher
than State and other similar schools.

Explicit instructional approaches continue to be our focus moving forward, as we look to
consolidate and build on growth in this area. The growth since implementing these strategies and
other specific approaches backed by evidence has indicated that we are on the right track for our
students.
Year 3 Average NAPLAN Score School, SSSG and State 2019. TABLE 1
Year 5
There were 55 students who sat the NAPLAN tests in 2019. TABLE 2
It is very pleasing to note that –
● as a group, students in Year 5 achieved higher than State averages for every area
measured.
● 16% of Year 5 students achieved a Band 9 or Band 10.
● 68% of Year 5 students achieved in the top two bands for Year 5 level. (Bands
7&8) Graph below.
● Year 5 growth since Year 3 has been pleasing. 63-70% of students at or above
expected growth in all areas. This is above State and SSSG Growth outcomes,
which will be an ongoing focus for Stages 2 and 3 as we seek ways to improve
student outcomes.

2019 NAPLAN Years 7 & 9 2019 Summary
Year 7
There were 111 students in Year 7 who sat NAPLAN online in 2019 (68 Female 43 male).
As a group, students in Year 7 achieved at similar to, or better than State averages for each area
measured.
•
•
•

56.7% of Year 7 students achieved a result in the top two bands in 2019.
Year 7 student results in Numeracy with an average score of 562 exceeded the State
average of 560.
Wollondilly students have performed well in Writing, with an average score of 520
exceeding the State average of 516.

Student growth data is an indicator of effective teaching and learning. As demonstrated in the table
below, Year 7 growth data was pleasing in Writing and Numeracy. This is a result of direct and
explicit teaching in the Primary Years. While some growth data is slightly below similar SSSG and
the State it is important to note that Year 7 is a high intake year and many of the students attended
schools other than Wollondilly in Years 5 and 6. The College will continue to develop students in
the areas of Grammar/Punctuation, Reading and Spelling. With the aim of seeing high levels of
growth equivalent to that which has been seen in our Year 9 data.

Year 9
There were 107 students who sat the NAPLAN tests in 2019 (55 male and female 57 female).
As a group, when reported by ACARA, students achieved better than, State averages for each
area measured. Bucking declining trends seen in both the State and SSSG statistics (See Graph 1
below).
Spelling has been a particular focus of the English Faculty and it has been pleasing to see some
very positive growth in that area, exceeding both similar SSSG and State results in both student
and growth and overall achievement. Further to this, the 2019 data shows that there is a positive
movement of the students out of the lower bands.
Numeracy results have continued to be a highlight with Year 9 students improving in 2019
exceeding both scores.
While the trends are pleasing in Year 9, there is room for further growth in extending the top
students particularly in Reading. A focus for 2020 in both Year 7 and Year 9 will be engaging
with informative texts, through identifying main ideas, interpreting diagrams, sequencing and
analysing structural features.

Average NAPLAN score all areas combined.

Average NAPLAN Score Numeracy

Average NAPLAN Score Spelling

Reporting Area 4 - Senior Secondary Outcomes
Wollondilly Anglican College
Pleasing 2019 HSC Results
11 Students on the “Distinguished Achievers List”
16 Band 6 Results and 84 Band 5 Results from 58 students eligible for an ATAR
Congratulations to the Year 12 class of 2019 for their commitment and perseverance in the
achievement of commendable HSC results. Our College community was immensely proud to
receive the news that 11 students were placed in the highest result band for at least one subject.
All received honourable mention on the prestigious list of distinguished HSC achievers for 2019.
Distinguished Achievers Merit list for NSW – extract –
Baker, Georgia:
Hospitality (Kitchen Operations and Cookery)
Boon, Riley:
Design and Technology; English Extension 2; Legal Studies
Chadwick, William: Legal Studies; Mathematics Standard 2;
Corns, Bodhine:
Community and Family Studies
Hvejsel, Nina:
Modern History
Keen, Rylea:
Mathematics Standard 2
Luxford, Zara:
Design and Technology
McKinley, Madilyn: Geography
Ollis, Brianna:
Design and Technology; Legal Studies
Seidel, Ethan:
Music 1
Wadling, Lachlan: Geography, Mathematics Standard 2

In addition, Ethan Seidel, Riley Boon, Zara Luxford and Brianna Ollis all had performances or
projects that earned nomination by the examiners for exhibition as benchmark works for
excellence for the HSC – Ethan (Music “Encore Exhibition”) and Riley, Zara, Brianna (Design
and Technology “Shape Exhibition”)
Congratulations – Students with ATAR 90+ (based on information to hand)
Riley Boon (Dux)
92.25 Weighing up University offers
Brianna Ollis
91.05 University: Psychology
Nina Hvejsel
90.65 University: Pre-Med
William Chadwick 90.25 University: Law
Exceptionally High performing subjects this year included Design and Technology (+17
variation) and Geography (+10) College vs NSW.
High performing subjects this year (minimum +5 above) included Community and Family
Studies; Food Technology; Maths Standard; Hospitality.
All students in the Design and Technology class received Band 6 with Riley Boon placed
21st in NSW. Brianna Ollis (D&T) and Ethan Seidel (Music1) were placed in the top 100
students in NSW.
"We are very proud of our class of 2019 who earned 16 Band 6 results and 84 Band 5 results as a product of
their dedication and we are particularly proud of the virtues and character of these upstanding ladies and
gentlemen.
At Wollondilly Anglican College, we celebrate excellence against externally measured benchmarks. These are fine
results. Of equal importance to us is the measure of personal best and the extraordinary tales of our externally
measured “value added” benchmarked results between Year 10 and Year 12 which attest to the hard work of
staff and a positive learning tone for students who will now, as a result, enjoy expanded career and course options.
There is both an academic and enduring character return on such a wise investment”.
Dr S J Quarrmby, Foundation Headmaster.

The College engages an external consultant to independently analyse results and determine how
much students have improved academically between their reults in Year 10 and Year 12. Of course
it would be expected that students improve as they learn and as they get older. We are really
interested in how much better or worse they have achieved compared to what would normally
have been expected. (This is called “Value Added” and is a measure of “how much value was
added to students’ educational outcomes). We are pleased to report that:
•
•
•

75% of students achieved better results than could have been expected by just improving
naturally from Year 10 to Year 12.
Of the students who performed at or below expected improvement, none were
significantly below expectation.
The rising tide of positive learning culture gathered all boats – students who were finding
academic achievement difficult benefitted just as much as those with strong ability. This is
the most pleasing report card result for a comprehensive family school where parents
aspire to invest in education for their children.

Wollondilly Anglican College is proud of these benchmark results in value added
education.

Record of School Achievement
A total of 79 students completed Year 10 and were eligible for their ROSA.

Reporting Area 5 - Professional Learning and Teacher standards
Teacher Standards
In 2019, a total of 74 teachers were employed either full time or part time at the College.
Teachers who had teaching qualifications from a higher education institution within Australia or
as recognised within the National Office of Overseas Skills Recognition (AEINOOSR) guidelines
numbered 74. It is reflective of the rigorous recruitment procedures of the College and its
popularity as a place of work that 100% of teaching staff are Category A.

College Teaching Staff Qualifications 2019
HEADMASTER
PhD, MEd(Admin), BEd(Sc), PTC(Hons), MACE, AMACEL
EXECUTIVE STAFF
1. MEd, BA, DipTeach (SocSci), MACE
2. MEd (Leadership), BEd (Hons)
3. BHealthSc, DipEd
4. MEd, BEd, DipTeach
SENIOR MANAGEMENT
5. MEd, BA, DipEd
6. GradDipEd, BEc
7. MEd (Leadership), GradDipEd, BSc, BTh (Hons), DipDiv
8. MEd(Admin), BTeach(Mus), PGCAS, GRNCM, MACE
9. PhD, GradDipEd, BSc(Hons), FRACI, CChem MTGN
10. BEd(TAS), CertIV WT&A, CertII Kitch Ops, CertI Hosp
11. BEd Physical & Health Ed
12. BEd(Hons)
13. MEd(Leadership and Management), BA/BTeach, MACE
14. GradDipEd, BTeach, Cert Gifted Ed
15. MEd Stud (Math), BEd (Human Move & Health)

16.
17.
18.
19.

BEd(Primary)
BTeach, Cert IV Human Resources
MTeach, BEd(Early Childhood), AdDip Child Studies
MEd(Admin), BEd, BTeach, Cert Residential Care, MACE

SENIOR STAFF
20. MArts(Info Mgmt), BTeach(Secondary), BArts(English & History)
21. BHlthSc, BEd(PDHPE), GradDipEd(Primary)
22. GradDipEd, GradDipBible&Missions, BEnvSc(Hons)
23. BScBTeach, PTC(Hons)
TEACHING STAFF
24. BTeach(Early Childhood)
25. BTeach(Early Child), Cert Ed Studies(Learning Support)
26. BEd(Primary)
27. BEd(Primary)
28. BEd(Primary)
29. BTeach, Bed
30. BADipEd, MA(Mod History
31. BEd(Primary)
32. BArts, DipEd(Primary)
33. BArts, BTeach
34. BEd(Primary)
35. BEd(Primary)
36. BEd(Primary)
37. MEd(Leadership), BTeach, BEd, Anglican Youthworks Cert
38. BTeach(Primary)
39. BEd(Primary)
40. BEd(Primary)
41. BEd(Early Childhood)
42. BEd(Primary) DipTh, DipWTA, DipBus, AssocDipMin
43. BTeach, CertChildStud
44. BTeach
45. BEd(Studs)
46. BMathEd
47. BSci(Physics), BTeach(Sec Maths/Sci)
48. MEdStud, Bed
49. BMathEd;
50. GradDipEd, BSocSci(PDHPE), DipASci(Nursing)
51. MEd, BTeach, BArts
52. MEd(Leadership), BA/BEd(English & History), Cert IV Mangmt
53. BArts, MTeach(Hons)
54. MTeach, BA/BLaws(Hons)
55. MTeach(English & History), BArts(English & History), GradCert Learning Difficulties Support Teaching
56. GradDipEd, BA
57. BEd Secondary(SocSci)
58. GradDipEd, BBus(HRM/Ec)
59. BTeach(Sec), BArts(Communication Studies)
60. BArts, DipEd
61. PhD, GradDip CareerEd&Dev, BSc(Hons), DipEd
62. GradDip(AppSc-Build), BTeach, BASc
63. GradDipEd, BSc (Ag)(Hons), CertIV WT&A, CertII Kitch Ops, CertI Hosp
64. BEd(TAS), BTec First Cert(Eng), BTec National Cert(Eng)
65. BEd(TAS), CertIV WT&A, CertIII (Com Cookery), CertII Kitch Ops, CertI Hosp
66. BBus(Comp&InfoMan), GradDipEd, Cert of RelEd, Cert IV Interactive Multimedia
67. BEd(TAS), Adv CertIV (Hort), CertIV WT&A, CertIV (1st Class) Fitting & Machining, CertIV
Cabinetmaking, CertIV Woodturning, CertIII Construction, CertIII Conservation and Land Management,
MCAAA
68. GradDipEd; BVA&D, AdDip Sports & Exercise Nutrition, AdDip Principles of Nutrition
69. MLMEd, BMusBEd
70. MCA(Visual Arts), GradDipEd, BCA(Visual Arts)
71. BEd (Hons), PTC (Hons)
72. BTeach/BA(VA&Eng)
73. BDanceEd
74. BArts(Fine Arts), DipEd

Summary of Professional Learning in 2019
ACSME
Analysing the Australian National Chemistry Quiz
Art and About
ASET Conference
ASSRL Rugby League Selector
Chemistry Conference
Christian Studies - Archbishops Day
CIS Football Manager
Coding+Game Development with Unity
Creative Connections
Dance
Diabetes Training
Educational Leadership
Effective Numeracy Essential
English
Evidence Based Classroom Management
Experienced Teacher Accreditation
Geography
German
Gifted Awareness Forum for Educators
Great Teachers Give Great Feedback
HICES Deputies Meeting
HICES Music Festival Planning
HICES Pastoral Care Network
Hospitality Network Day
HSC English
HSC Marking EES
IEU Training Day for Representatives
IPSSO Meeting
K-12 Education School Nurse Conference
K-6 PDHPE Syllabus
Lab Assistants Network Meeting
Lab Assistants Meeting
Language Difficulties
Languages - A Vital Resource
Learning & Teaching Abode Lightroom
Library
Library Education
Library: English
Literacy Support
LNAP
Makerspace
Mandatory Technology
Maths
MHI
Modern History
Multi-tiered Systems of Support for Student Success
Music
NASSA Meeting
NCCA AIS Term 2 Network
NCCD AIS Term 1 Network Meeting

NCCD: Application and Evidence
New PDHPE Syllabus: engaging & Authentic Teaching
NHI
NSW Premiers Scholarship Panel Member
Overview and Moderation
Physics 11 & 12
Presenting ACHPER Programming for new PDHPE K-10
Python Programming for Absolute Beginners
RACI Awards Dinner
Reading Tutor Program
Science Extension
Science 10 Valid Marking
Senior Woodwork
Sport - Hockey
Stage 6 Economics
Stage 6 Business Studies & Stage 5 Commerce
STEM Education
Sydney Mental Health & Wellbeing of Youth People
T1 Support Local Teachers Network Meeting
TAS
TAS - Hospitality
TASC June Heads Meeting
Teaching & Learning, Embedding T&L Framework
Technology
Term 3 Network Support Meeting
TOM Markers Training Session
Understanding Autism Spectrum Disorders
VET Compliance
Working Memory & Learning

Number of Teachers Participating in Professional Learning
All full time teachers at the College spent between 10 and 15 days on professional development.
All part time teachers spent at least two days devoted to professional development – a number
spent more (in accordance with days of service).

Average Expenditure on Professional Learning: per staff member
Out of College in services total cost $63,049.00.
Averaged across 74 full time and part time staff this equals $852.00 per staff member.
The cost of replacement staff allowing teachers to attend Professional Development was
$29,600.00.
College In-service 10 days (including retreat day and CPR training) approximately equals an
additional $9,000.00.

Reporting Area 6 - Workforce Composition
The staff composition for 2019 was 74 teaching staff and 32 non-teaching staff.
One staff member has identified as Aboriginal or Torres Strait Islander.

Reporting Area 7 - Student Attendance, Management of Nonattendance and Retention Rates
Average Student Attendance Rate by Year 2019
FORM
Transition2
Transition3
Kindergarten
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

ATT_OVERALL
94.2%
93.2%
93.9%
94.0%
94.1%
92.8%
94.7%
93.8%
91.4%
93.0%
92.4%
92.6%
91.5%
93.8%
94.5%

ATT_MALE
93.7%
92.6%
94.5%
93.5%
94.2%
93.2%
95.5%
93.0%
90.9%
92.5%
93.0%
92.7%
92.2%
94.7%
95.8%

ATT_FEMALE
94.6%
93.8%
93.3%
94.3%
94.0%
92.2%
94.0%
94.4%
92.1%
93.3%
91.9%
92.5%
91.0%
93.1%
93.6%

ATT_IND_MALE

97.0%
90.8%

ATT_IND_FEMALE
87.8%
85.5%
88.6%
97.8%

84.3%
95.3%

30.4%
91.9%
97.8%

100.0%
93.0%
91.9%
95.2%
92.5%

Retention rates in secondary schools
76 students completed Year 10 in 2017.
67 progressed to Year 11 at Wollondilly Anglican College in 2018.
59 completed Year 12 at Wollondilly Anglican College in 2019.
78% Retention Rate (Year 10 to Year 12)

Management of Student non-attendance
Absentee notes from parents
Parents are responsible for providing verification explaining their child’s absence from the College.
This can be provided to the College by the student via their class/roll call teacher, directly to the
front office, or completed using the Parent Portal (instructions on College website).
This verification of absence is to be supplied on the first day the student returns to the College. If
not using the Parent Portal the verification should contain the following information:
• The student’s full name
• Reason for the absence
• Date of the absence/s
• Parent or carer’s signature
• The date the note was written.
If notes are submitted at the front office by parents they will be filed. The office staff will update
the Edumate roll.
When parents telephone the office to inform/explain of a student absence, they are asked to
confirm the absence in writing when the student returns.

If a note is not provided:
•
•
•

Roll call teachers will ask students to return a note the following day and may ask the
student to make a note of this in their diary to remind their parents of their responsibility
to provide written verification of the absence.
As a courtesy, a proforma letter is usually sent to parents twice a Term to remind them of
their responsibility with regards to providing an explanation of absence from the College.
This also applies to late arrivals and early departures.
Roll Call teachers are to inform the Year Patron/Pastoral Coordinator/Director of
Pastoral Care if a pattern of absenteeism or late arrivals/early leaving emerges. This will
be followed up by the Director of Pastoral Care and the Deputy Headmaster will also be
informed.

Late Arrivals
Students arriving late complete a "Late Arrivals Slip" at the Office. The Office will mark an
Unexplained absence on Edumate unless the student provides written verification of the reason for
the lateness that is signed by a parent. If a parent accompanies the student to the office and signs the
“Late Arrivals Slip” this will be accepted as a note. The other part of the slip is taken by the student
to class.
Students who are frequently late to roll call are to be referred to the Director of Pastoral Care for
further follow-up.
Early Leavers
Students complete an "Early Leavers Form" at the office. One copy is retained by the student to show
he/she has permission to leave early. An early leaver form signed by a parent, will be accepted as an
absence note. Year 11-12 students who have permission to drive to the College need to provide a
written note signed by their parents to verify the reason for their early departure.

Students leaving at the end of Year 12 (over the age of 17)
The percentage of students in Year 12 who participated in Vocational or Trade training: 20%
Percentage of students attaining Year 12 certificate: 100%
A total of 59 students graduated from the College in 2019.
A total of 62% of students enrolled in University courses such as Law, Sports Science and
Criminology with 25% having secured apprenticeships or TAFE courses. 13% of students are in
the workforce or are taking a gap year.

Reporting Area 8 - Enrolment procedures and profiles
Enrolment Statement
Wollondilly Anglican College is a comprehensive co-educational T-12 school. Academic
Scholarships are available for students who meet the selection criteria. The College provides a
Christian education and operates within the policies of the NSW Board of Studies. Enrolment
applications are processed and consideration will be given to the applicant’s support for the ethos
of the College, siblings already attending and other criteria determined by the College from time
to time. Students and parents/guardians may be asked for an interview with the Headmaster or
his delegated authority. Once enrolled, students are expected to support the College ethos and
comply with rules to maintain their enrolment.

Procedures
1.
2.
3.
4.
5.
6.
7.

All applications will be processed within the College enrolment procedures.
Following the presentation of a non-refundable application fee, consideration will be given
to each applicant’s supporting statements and past reports along with interview responses
regarding their ability and willingness to support the College ethos.
Consideration will be given to each applicant’s educational needs. To do this, the College
may need to gather information and consult with the parents/family and other relevant
persons.
Strategies may need to be identified which need to be put into place to accommodate the
applicant before a decision regarding the enrolment is made.
The applicant will be informed of the outcome.
If an offer is made, the position will be held open for 14 days.
Acceptance of a position will be accompanied by an enrolment fee.

Adapted from Annual Report Sample 5-7: Policy 19
© The Association of Independent Schools NSW 2005

Profile
In 2019, the College had 1040 students enrolled.
A total of 546 of these students were in the secondary years and 441 were in the primary.
There were also 53 Transition (Pre-Kindergarten) students.
As a comprehensive College, students came from a variety of socioeconomic and cultural
backgrounds. There are a number of students with needs in gifted and talented, literacy and
numeracy areas.

Reporting Area 9 - College Procedures and Policies
All policies written in light of current requirements.
Document

Features

Child Protection

General
Statement
Definitions
Safe
environment
Reporting
Obligations
Risk
Management
Investigation
Pastoral Care
Rationale
Implementation
General
Guidelines

Anti-bullying
(Student
Welfare)

Change in
2019
Update in
College
Expectations of
staff around a
safe and
supportive
environment.

Nil

Student
Management
(Discipline)

Overview
Students and
supervisors
Detentions
Suspension

Nil

Communication

Newsletter
Diaries
Assemblies and
Chapel
Grievances
Contacting Staff
Parent Teacher
Nights

Diaries updated

Summary statement
The College will seek to
continue to provide a safe and
supportive environment as
well as to participate in the
provision of parent and
community awareness of
relevant issues

Wollondilly Anglican College
is committed to the provision
of a safe and supportive
environment for both staff
and students. In summary,
attention is given to the bully,
the bullied and the bystanders.
Ongoing targeting of students
or staff is not tolerated.
The College encourages
learning and respect for others.
We will develop self-discipline,
self-awareness and self-esteem
in students while fostering
mutual respect, tolerance and
understanding. We seek, under
God’s guidance, to develop an
intrinsically self-controlled
individual who demonstrates a
genuine care and responsibility
for the wellbeing of others
through an attitude of service.
The College values
communication with parents
by providing regular
newsletters and seeking to
listen and resolve issues

Access to
full Text
Issued to all
staff and
College
Council.
Copies on
request at
College
Office.

Issued to all
staff and
Council.
Copies on
request at
Office.

Issued to all
staff.
Copies on
request at
College
Office.

Copies on
request at
College
Office.

Staff Code of
Conduct

Parents and
Friends
Expectations for Updated
Staff

The College provides clear
expectations with regard to
conduct toward students,
other staff and parents.

Issued to all
staff.
Copies on
request at
College
Office.

Reporting Area 10 – College Determined Improvement Targets
FOCUS AREAS FOR 2019
WAC 2019 FOCUS AREA 1
In 2019 we will continue to enhance the quality of education offered at the College by ensuring that the
“value added” in past HSC results is maintained in the Senior years and reflected in learning outcomes in
Middle and Junior years. An Education Framework T-12 will be further developed to reflect quality
Teaching and Learning; Quality Pastoral Care and the 5 distinctives of the “Wollondilly Way” (TASC
Review Meta-Recommendation #2)
WAC 2019 FOCUS AREA 2
During 2019 the achievement of high quality educational outcomes will continue to be facilitated by 21st
century technology.
WAC 2019 FOCUS AREA 3
In 2019 we will continue to encourage the professional development of all staff so that we deliver
biblically based high quality education. As teachers undertake their professional development we will seek
to better integrate the learning outcomes of these courses with Australian Professional Standards for
Teachers.
WAC 2019 FOCUS AREA 4
In 2019 we aim to continue to match our excellent academic results with high levels of achievement in
Creative and Performing Arts and to achieve outstanding results in sport.
WAC 2019 FOCUS AREA 5
Over 2019 we will seek to achieve an appropriate balance between our involvement in our local
community and our extension into international programs that aim to engage in global learning and
service.
WAC 2019 FOCUS AREA 6
In 2019 we will review the effectiveness of our pastoral care program and seek to modify it to cope with
larger enrolments.
WAC 2019 FOCUS AREA 7
The 2019 budget will be drafted so that we maintain at least Corporations Level 2 status, that debt level
per student be reduced over time and that the overall fee increases not exceed inflation by more than 1%.
WAC 2019 FOCUS AREA 8
As we continue to grow in 2019 a particular emphasis will be placed on the professional development of
“middle management” so that their roles and lines of accountability are clearly defined.
WAC 2019 FOCUS AREA 9
In 2019 further work will be undertaken on developing our master plan for buildings to accommodate
future growth on the Tahmoor campus and a marketing plan to meet the challenges of proposed new
schools in the area.

WAC 2019 FOCUS AREA 10
Continue to pursue, in partnership with the Corporation, the development of a campus at Wilton and
balance this with planning for growth at Tahmoor.
Evidence of Focus Ares Progress
Continual process of ‘value adding’ using Educational Framework for direction and data to inform
progress and planning.
Primary Strategies to Ensure Quality Teaching and Learning to ‘Value Add’
• Screening tests have been established over the last five or so years: PAT Testing across a range of
subjects, DIBELS, phonemic & phonics screening, numeracy screeners K-2 (developing 3-6),
VALID science tests.
• NAPLAN: process of looking at data and PD around this each year.
• Embedded Data collection within some programs: eg STARS and CARS and Spelling Mastery.
• Work sample collection through Seesaw
LNAP
•
•
•
•

Based on research from three National studies into Literacy and Numeracy: USA 2000, Aus
2005, UK 2006. Findings from all three were very similar:
Findings identified: How to teach and What to teach to ensure competency in literacy and
numeracy.
How to teach: explicit instruction (not just for these two areas)
Evidence – Improved NAPLAN Results in Year 3 following LNAP introduction

Secondary Strategies to Ensure Quality Teaching and Learning to ‘Value Add’
• HSC Analysis – NESA Rap and Academic Profiler - each faculty
• NAPLAN Data
• PAT Testing – benchmarking
• Pastoral Care – partnership with Macquarie University – Emotional Health, ACER Social and
Emotional Wellbeing Survey
• TASC Review Data
• Educator Impact – 360 degree
• Professional Learning Process
• AIS Developed Surveys
• University of NSW – Research into Motivation, Engagement and Teaching Strategies. We
partnered with Dr Paul Evans from the UNSW in Term 4 2018 as part of a broader study into
the forms of motivation students use and the impact on their engagement. The research also
explored the aspects of cognitive load theory. The PL during PD week will focus on the
following areas generally, but with specific reference to the findings here at Wollondilly. The PL
will be looking at:
Motivation, Teaching strategies, Teacher perceptions, Comparisons with other schools in the
study and in some cases with international norms
Efficiencies gained by integrating with the TASC IT system and to be assured that the “family feel” in this
area is maintained.
See Saw (Primary)
CANVAS (Secondary)
•
•
•
•
•
•

Regular monthly meetings. Work with ICT Plan
Roll out of Edumate 5.2 and parent app and Staff Training.
Removal of outdated PCs in Elizabeth, Sturt, Melba and Flynn
Improved connections for staff laptops with Interactive Boards
Update of Interactive Boards (end 2018 and commencement 2019) in Flynn, Sturt and Elizabeth.
New boards installed in Cuthbert
Roll out of replacement and additional Chromebooks and Ipads for Primary

•
•
•
•
•
•
•
•
•
•

•

Update of higher end PCs in Melba 1 for Music.
Introduction and installation of software from Group Office for Teachers to monitor student IT
activity
IRC – Update of PCs for searching and catalogues.
Sturt IRC – computers removed and converted into ‘Make a Space’ – related to STEM.
Preparation to work on ICT Strategic Plan for next 3-5 years.
WAC has always been blessed with great IT staff at the College
IT Plan 2020 – 2024 aims to build on already good technology.
Overview of the IT framework and vision of the Corporation.
ASConnect – the consolidated infrastructure approach and the benefits of this.
Draft ICT Strategic Plan 2020 -2024 was distributed to Council members.
o Three strands:
 Teaching, Learning & Development;
• Drivers for change
• Capability requirements
• Curent and Future State
• Strategies and Actions to get there
 Administration & Communication and Management,
• Same subheadings as above
 Governance & Security.
• Same subheadings as above
The ICT Strategic Plan not only covers Focus Area 2 but covers all the Focus Areas.

“Track” individual staff members spiritual/biblical understanding and how this worldview has been
incorporated in teaching programs and practices.
Professional training with recognised teaching standards
College as registered as a stand-alone accredited provider helped in the delivery of training.
Use of Focus on Faith has been reviewed and a new program for next year from EDCOMM will be used
which is more effective and can be allocated accredited hours. Have done some PD in our PL sessions
and on PD days that has been focused on incorporating a Biblical Worldview in programs. This is in early
stages due to new syllabus in most KLA.
Professional Development week Session Biblical perspective on assessment. Both what we assess and
how we assess.
Professional training with recognised teaching standards
We have developed a plan for PD. This has taken shape over the last couple of years and has more long
term focus towards the development of evidence based pedagogy. In line with the Educational
Framework and teaching standards. Dedicated PL meetings twice a term.
All College developed professional learning sessions that are registered are aligned to the ATSL standards.
LNAP: Instructional Leadership and modules. Explicit Instruction. Assessment. Tiered approaches.
Educator Impact
College as registered as a stand-alone accredited provider helped in the delivery of training.
Achieved. A number of our workshops and sessions have been accredited throughout the year. Good to
give weight to what we do as well as saving money for PD.
Staff need to accrue 50 hours of registered PL over a five year period. To date in 2019 we have provided
16 hours of registered training to our staff with more planned for the Nov PD days
Outstanding academic achievements are being matched by high levels of achievement in other areas of
College life: Creative and Performing Arts and sport.
Concept of “personal best” has been encouraged.

Built the College sport program to be really structured and dynamic. In Primary, developed a skills
development program that runs from T-6. This leads into the secondary sports program. Not only a
focus on representation, however, the idea of developing personal skills and having a specific program
that leads to House based team competitions not only at carnivals.
Programs:
1. Launched the Football Development Academy in Terms 2/3 - after school program. This will
continue in 2020
2. Primary Sports Coordinator has run Primary Cross country and Athletics after school programs
in the Primary.
3. Next year these programs will continue with the inclusion of Secondary students as well as a
Netball after school program.
4. Active in accessing funds from the Sporting School Funding:
Primary:
• Two students represent CIS at NSWPSSA events. Jacob Birta - Rugby League. Isabella Evans Athletics and Cross Country.
• Four out of eight teams qualified for IPSSO Winter finals. This is the most from the Southern
schools. We had three teams as champions.
• AFL x 2 and Netball
• We finished 3rd at NASSA athletics and Cross Country our best result.
• We had 20 students represent NASSA at CIS carnivals.
Creative Arts Opportunities:
• Middle Cheer (NEW) Years 5-8
• Dance Company Years 9-12
• Musical Years 5-11
• Junior Band Years 3-6
• Secondary Band Years 7-12
• Junior Strings Years 3-6
• Secondary Strings Years 7-12
• Junior Choir Years 3-6
• Secondary Choir Years 7-13
• WAC Stage Crew Years 7-11
• Rehearsal Hub (Wednesday afternoon as part of Homework Club, Elective Dance and Drama
students can come for additional rehearsals).
• Particular achievements for these groups would be Band Jam, Primary Band Jam, Choral Festival,
MISA Dance Festival, Picton ANZAC Day march.
Secondary
MUSIC
One Year 12 student being nominated for the Encore Music HSC performances at the Opera house early
in 2020. This is a great achievement as it means that the student achieved 20 out of 20 for all four of their
performance pieces in the recent practical HSC Examination, a great reflection on the success of this
ongoing program.
Students participation in the HICES Music Festivals continue to rise, with camp and subsequent Sydney
Town hall performance being greatly appreciated by all attendees. This camp provides extension activities
for students that show dedication and ability on their chosen instrument. The festival caters for students
from Years 7 to 12 one year and students from Years 5 to 8 the next year. We are looking forward to
increased participation as our programs continue to grow.
Friday Lunchtime Digeridoo practice sessions assisting two of our indigenous students to develop and
extend their skills and talents in this area. It is hoped that this program can extend into 2020 with
increased participation.

DRAMA & VISUAL ARTS
• The MISA PIP day has also provided great networking opportunities to the students and
classroom teacher alike,
• Selected Visual Arts students have also been given the opportunity to display their creative
prowess at the local Illuminate show held in Picton, generating great public interest in our work
here at the College, as well as success in local art shows and shows, such as Camden and Picton
Shows as well as our own Country Fair. Students also participate in local competitions such as
Design an Ad and other such competitions with some success.
Primary
MUSIC
• Year 3 and Year 4 String program yielding some great results with the more advanced students
taking up roles in the Junior String ensemble.
• The Year 5 String extension program is likewise extending the students as an extension of the
Year 3 and Year 4 program, this program specifically targets students who have shown great
promise throughout Year 5.
• The Year 5 and Year 6 Band program strengthening.
College students and staff are involved in the local community, in service learning initiatives and in
international programs. Below are some initiatives the College has been working on:
• Fiji Mission Trip (Faith and Footy) – there has been much background research done on this
program, but to date we have not committed to students going on this trip as before this happens
we need to be completely happy that it will be a safe and worthwhile trip for the students. This
still may go ahead in the future.
• Vietnam Service Trip – our next Vietnam Service Trip is planned for 2020.
• German Exchange Cultural – our next German Trip is planned for September-October 2019.
• Supportive approaches (and even preventative approaches and hard conversations where
necessary) to support student involvement and avoid further family debt.
• Service Learning Initiatives – Our College is heavily involved with the WAC Cares Program but
we will also be commencing a new initiative where our students in Years 9-12 are offered the
opportunity to prepare meals for the WAC Cares Program after-hours each Wednesday. This
initiative will be called WAC Kids Care.
• Communicating the gospel in word and deed
• Edumate 5.2 is currently being rolled out to help with improved documenting of student issues
and tracking of patterns. (We need to be very cautious and test the accuracy of any “promised”
security given that past tests have proven flaws).
• Our senior students have written a ‘Frequently Asked Questions’ section for our new website
which will benefit students and parents as they enter Year 7
• Beyou Staff Professsional Development – to help with keeping a mentally healthy community
• Student Wellbeing Seminars conducted by our Learning Pastoral Care consultant in consultation
with our pastoral care team.
• Pastoral Care/Social Emotional Wellbeing proactive focus
• Roll Call/Pastoral Care Period programmed and sequential (this is unique)
• We are well resourced in terms of Pastoral Care. (Our College is unique and the benchmark for
other schools in this investment)
• A dedicated commitment to the holistic development of students
• Structures that ensure students are known, valued and supported
• An overall framework that is constantly being reviewed and reflects the Australian Student
Wellbeing Frame.
College Captains and the Prefects have been given portfolios to look after, being:
• Academic – the leaders heading up this portfolio support other students at Homework Club,
speak on assemblies and encourage younger students.
• Christian Leadership – the leaders heading up this portfolio work with the Christian groups
running at the College and encourage younger students in their faith.

•
•

Co-curricular – the leaders heading up this portfolio organise initiatives such as the lunchtime
charades with students and staff and the students vs staff sporting games.
Community Service – the leaders heading up this portfolio work on programs around the College
such as the recycling initiative.

Giving these leaders portfolios appears to be working really well.

Reporting Area 11 – Initiatives Promoting Respect and
Responsibility
The College will continue to endeavour to provide structures and processes that encourage self
discipline, learning and respect for others. An important part of this process is to encourage students
to make sensible choices and accept the consequences that these choices bring. We will continue
to seek, under God’s guidance, to develop self-controlled individuals who demonstrate a genuine
care and responsibility for the wellbeing of others through an attitude of service.
College Expectation
That students should: Come to the College to Learn and Participate
Student Responsibilities - That students will:
• learn to the best of their ability and actively participate in learning experiences
• complete all homework and assessment tasks.
• respect the rights of other students to learn without any disruption from other students
• be prepared and bring the necessary equipment for lessons
• attend the College when physically able and be punctual to class
• care and respect College property so that it can be used by other students
• follow ‘Classroom Procedures’
College Expectation
That students should: Feel Safe and Cared For
Student Responsibilities - That students will:
• follow ‘Playground Procedures’ in particular those relating to rough play, keeping hands
and feet to themselves, bullying, out of bounds areas, wearing hats
• Reporting incidences of bullying including Cyberbullying
• Follow ‘Classroom Procedures’
• Follow ‘Travel Procedures’
College Expectation
That students should: Have Pride in Belonging
Student Responsibilities - That students will:
• Follow ‘Uniform Rules’
• Follow ‘Playground Procedures’ in relation to placing rubbish in bins and keep the
playground clean
• Respect College property
• Not bring or use chewing gum, aerosol deodorant, liquid paper, thick textas or chalk
• Participate in College community events
• Behave in a manner which brings credit to the College
• Participate in sporting events and uphold the code of conduct of good sportsmanship.

College Expectation
That students should: Respect Themselves and Others
Student Responsibilities - That students will:
• Show care and respect towards others
• Use non offensive language
• Respect the property of others
• Not smoke, drink alcohol or take drugs or encourage other students to do so
• Follow all directions given by staff in a pleasant and co-operative manner
• Follow ‘Classroom Procedures’
College Expectation
That students should: Follow College Procedures
Student Responsibilities - That students will:
• Follow ‘Diary Procedures’ (Years 3 and over)
• Follow ‘Roll/Call and Bible Period Procedures’
• Follow procedures for Canteen, Staff Room and Office.
• Follow procedures for ‘mobile phones’
Community Service
Four Annual College Working Bees
Attendance at Evening Family Chapel
ANZAC Day Services
Thirlmere Festival of Steam
House building Program - Vietnam
Clean-up Australia Campaign
WAC Cares meals for families in crisis
Food Donations/Monetary donations for WAC Cares
Fundraising days for Local/National/International Missions

Reporting Area 12 - Parent, Teacher and Student Satisfaction
College Review
Quantitative surveys
Six surveys were generated and collected by an independent College review coordinator:
• a parent survey, sample size n = 420
• a staff survey, sample size n = 79
• four student surveys:
– Stage 3 sample size n = 108
– Stage 4 sample size n = 216
– Stage 5 sample size n = 165
– Stage 6 sample size n = 116

Parents: Teaching and Learning
Importance of academic achievement to the College community
In their reasons for selecting the College for their child(ren), parents weighed the quality of
teachers as the most important factor.
When describing the distinguishing features of the College, parents described academic
achievement at the College as strong, and significantly more important than at other schools.
Indeed, staff and students also identified academic achievement as a main distinguishing feature.
Thus, Wollondilly Anglican College was identified for its academic rigour, and academic
achievement was expected of its students.
Learning Expectations
The College engenders high expectations and hard work in students, from Early Stage 1 (ESt1)
to Stage 6 (St6).
Parents were consistently confident that Wollondilly Anglican College does a good job in
encouraging students to have high expectations and to work hard.
Perceptions of how the College engenders high expectations and hard work in students
• parent and student perceptions were similar and relatively consistent across College stages,
hovering around the border of good to very good
Core academic growth from Early Stage 1 to Stage 6
Parents at Wollondilly Anglican College tended to give a rating of good for education in each of
the core academic subjects.
They rated their child(ren)’s education in English, Mathematics and Science subjects similarly
across Stages 1 to 6. Their ratings for quality English education were slightly higher than ratings
for Science, and the ratings for Mathematics education were slightly lower than the ratings for
Science.
Breadth of subject choice
Parents were slightly more satisfied with the range of subject choices than other schools’
baselines; Parents rated subject range as very good.
Assessment and reporting were positively perceived by parents. There were very few negative
comments made by parents in extended responses.
Reporting
Parents, teachers and students agreed that the College provides good service in reporting
progress to parents, and reporting progress and giving feedback to students.
Performance of teachers
Parents at Wollondilly Anglican College were significantly more likely than parents at other
schools to think that quality teaching was a distinguishing feature of the College. Like parents at
other schools, College parents gave high importance to the quality of teaching in their initial
choice of the College for their child(ren).
Staff: Teaching and Learning
Perceptions of how the College engenders high expectations and hard work in students
staff perceptions increased throughout a student’s experience; teachers thought they were getting
students to work harder and to have higher expectations as they moved up through College
stages.

Breadth of subject choice
Teachers were slightly more satisfied with the range of subject choices than other schools’
baselines. Staff gave a rating of good to subject range.
Assessment and reporting were positively perceived by teachers. There were very few negative
comments made by staff in extended responses.
Assessment
Teachers rated all areas of student assessment at Wollondilly Anglican College equal to or more
highly than other schools’ baselines. Differences were significant. Staff rated all areas of
assessment as good.
Reporting
Parents, teachers and students agreed that the College provides good service in reporting
progress to parents, and reporting progress and giving feedback to students.
Professionalism of staff
Wollondilly staff also considered teacher quality as a very important distinguishing feature of the
College. They rated their professionalism highly, and similarly to staff at other TASC schools
Students: Teaching and Learning
Interestingly, rating of academic achievement as a distinguishing feature varied across student
stages, with Stage 5 students considering it most highly.
Addressing learning issues in Stage 5 could pay dividends for success in Stage 6; the difference
from student perceptions in Stage 5 to where they need to be thinking and acting for high
performance in Stage 6 currently appears too large for the College to achieve the excellent HSC
results that parents, staff and students desire.
Learning expectations
Perceptions of how the College engenders high expectations and hard work in students.
Parent and student perceptions were similar and relatively consistent across College stages,
hovering around the border of good to very good
Students considered their teachers were encouraging of learning success and hard work.
Core academic growth from Early Stage 1 to Stage 6
Students at the College gave similar ratings to other schools’ baselines in Stages 3 and 4 but
higher ratings than other schools’ baselines in Stages 5 and 6. The difference in Stage 6 is
significant.
Reporting
Parents, teachers and students agreed that the College provides good service in reporting
progress to parents, and reporting progress and giving feedback to students.
Differentiated learning for students
Wollondilly Anglican College appears to cater well for general learning in classrooms and there is
a perceived strength in the use of ICT in lessons.

Breadth of subject choice
Students were as equally satisfied as students at other schools with breadth of subject choice.
Students gave a rating of good.
Assessment and reporting were positively perceived by students. There were very few negative
comments made by students in extended responses.
Assessment
Student ratings of assessment were very similar to other schools’ baselines. From student
comments, it is apparent that the College has an assessment process in place to try to spread
assessments fairly. Only 1% of students complained about assessment crowding.
Reports
Parents reported that access to results via the portal was good, and significantly above the
experience of parents at other schools.
Growth and Retention
The College continues to be in the top growing Independent schools in NSW and ACT.
The adjacent olive grove will allow for increased expansion in the future.
The completion of the Bradfield and Banks buildings in 2017 provide a first class facility for
students to undertake Science and Technology and Applied Science studies.
The College averages over 100 parents and students at Working Bees.
Over 3500 visitors were welcomed at the Annual Country Fair.
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