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DEPUTY HEADMASTER
TO COMMENCE IN 2022

Information for Applicants



VISION STATEMENT

Wollondilly Anglican College 

endeavors to provide a disciplined, 

caring, learning community 

where students and staff  

pursue excellence, and lives are 

transformed for Christ’s glory.



Welcome to Wollondilly Anglican College. 

Thank you for requesting an application pack 

for this important position in our College. 

As the newly appointed Headmaster, I am 

excited about the ongoing development of  this 

outstanding College. 

After 17 years of  outstanding service, our 

Deputy Head Ian Croger, will be retiring at 

the end of  2021. Therefore, I am looking for 

a passionate, hard-working Christian Leader 

to join our outstanding Executive Team as 

together, we take Wollondilly Anglican College 

into the next exciting phase of  strategic growth 

and development. 

The successful applicant will have a deep 

understanding of  both Teaching and Learning 

and Pastoral Care across a Pre K-12 College. 

They will have excellent people skills, be 

highly organised, be committed to personal 

and professional growth of  themselves and 

others and have a strong desire for ongoing 

improvement so that students in all years can 

experience a great education. Most importantly, 

they will be committed to serving Jesus Christ 

and seeking to follow God’s leading in their life.

I would ask that you pray about this 

opportunity and submit an application if  you 

believe God may be calling you into this service.

Mr Trevor Norman

College Headmaster



ABOUT THE COLLEGE 

Wollondilly Anglican College is a Pre-Kindergarten to Year 12 coeducational private school 

owned and operated by The Anglican Schools Corporation. The College is located on a 

pleasant 95-acre native Australian bushland property between Bargo and Tahmoor, just                

60 minutes drive from Sydney’s CBD. 

The College has continuously been amongst the fastest growing Independent Schools in 

NSW, attracting families from areas such as the Southern Highlands, Wollondilly Shire, 

Picton and Camden. This is due to the College’s extensive range of  opportunities and a 

reputation for excellence. With Christ at the Centre of  the College, Students will hear that 

God loves them and has a plan for their lives.



Over my 17 years at WAC, I have enjoyed the 

privilege of  working with such a great community 

of  staff, parents and students. Contributing to the 

growth and success of  the College over the years, 

under God’s guidance, has been exciting and 

rewarding. I have been truly blessed.

The College has grown since its foundation in 

2004 to around 1200 students and has been one 

of  the fastest growing independent schools in 

NSW. It still has the capacity for further growth 

and currently offers a high quality Christian 

education with an experienced, professional and 

caring staff  and state-of-the-art buildings.

My decision to retire was discussed with the 

previous Headmaster, Dr Stuart Quarmby, the 

Council Chairman and the Executive team at 

the beginning 2020.

With Dr Quarmby’s retirement, in July last year, 

my aim has been to assist with the transition 

period between Dr Quarmby finishing and 
Mr Trevor Norman commencing as the new 

Headmaster. I will continue to assist with the 

transition to the end of  this year.

Although this is a significant change for me, and 
there are some mixed feelings about leaving, I 

think it is the right time to finish. I am confident 
that the College is headed for even greater things 

under the leadership of  the new Headmaster and 

an experienced Executive team. 

This position is recommended to an experienced 

and dedicated professional who is excited 

about the prospect of  being part of  the future 

planning and development for the College.

Meanwhile, I look forward to the new 

challenges in the future with retirement.

Mr Ian Croger

Deputy Headmaster



FUTURE FOCUSEDCARED FOR & CARING

SELF-REGULATORYPURPOSE DRIVEN

MOTIVATED LEARNER

COLLEGE DISTINCTIVES

The College has developed a reputation for five academic and pastoral distinctives.

 - Education Within a Christian Framework

 - The Pursuit of Excellence

 - Pride in Belonging

 - Community Engagement

 - The Development of Character

EDUCATIONAL FRAMEWORK

In order to achieve these distinctives the College has developed an Educational  Framework which aims for a Wollondilly 

student to be:

The successful applicant would not only be committed to the development of  these distinctives and their associated framework, 

but also ensure that they remain and grow in the College community.



• Day to day management of  the College

• Senior member of  the Executive Team

• Standing in as Acting Headmaster if  

required

• Management and the development 

of  the other Executive staff

• Management of  specialist staff  

including Learning Support, 

Advanced Learning, Performance, 

Sport and Library

• Strong input into the strategic 

planning of  the College

• Spiritual Leadership for staff, 

students and the College community

• Monitor and lead the quality of  

teaching and learning in terms 

of  student achievements and the 

progression of  teaching standards

• Oversight of  Edumate functions 

– academic reports, staffing, 
timetabling, staff  replacements and 

events management

• Reviewing analysis of  external 

examinations and driving change 

where required

• College calendar development and 

the communication of  daily activities

• Assessing Teacher Variation to 

Routine requests including risk 

assessments

• Overseeing the professional 

development of  all College staff

• Producing and maintaining the 

College timetable

• Consulting with the Headmaster 

regarding staffing, period allocations 
and allowances

• Management of  NESA 

requirements for Pre-K to Year 12

• Teacher Accreditation Authorised 

Delegate responsibility

• Managing and meeting with parents 

and students on escalated teaching 

and learning, and pastoral care issues 

• Maintain and communicate staff  

expectations and the correction of  

staff  (where required)

• Personal contribution to initiatives 

and events to enhance the public 

image of  the College such as 

Working Bees, ANZAC Day etc

• Oversight of  special events at the 

College including Presentation 

Evenings, Orientation Days and 

Scholarship testing

• Recommend and prioritise IT system 

developments to enhance our students 

education and gain efficiencies in the 
operation of  the College

• Interviewing, employing and 

managing Casual Teachers

• Organising staff  extras ‘in Lieu of ’ 

lessons

• Child Protection inductions and 

training

• College representative on the 

Parents’ and Friends’ Association

• Other duties as required by the 

Headmaster

POSITION OVERVIEW & 
AREAS OF RESPONSIBILITY



LEADERSHIP

• Demonstrable operational and 

strategic leadership in a senior 

executive role, which includes the 

ability to lead people through a 

process of  growth and change.

• A visible leader with a proven ability 

to create strong and productive 

relationships of  trust and 

collaboration inside and outside the 

College community.

• Lead with integrity, loyalty and 

honesty.

EDUCATOR

• A passionate, student-focused 

educator who inspires staff  to 

achieve excellent academic and 

related outcomes by encouraging 

continuous improvement in 

contemporary teaching and learning 

practices that add value for each 

child, whatever their abilities or 

aspirations, in an affordable fee 

environment.

• Evidence of  a deep commitment to 

character and spiritual development 

of  students through pastoral care, 

co-curricular and service programs 

that complement the academic 

programs. An ability to articulate a 

Christian standpoint, in a sensitive 

manner, to a secular world.

OPERATIONS & GOVERNANCE

• Demonstrated understanding of  the 

governance, regulatory, legislative 

and financial aspects of  operating 
the College.

• Proven partnership approach, 

alongside a demonstrated 

understanding and commitment 

to fully engaging with the broader 

Anglican Schools Corporation 

community, including reporting to, 

and receiving guidance from, the 

College Headmaster.

• Effective communicator of  

Executive decisions and to the 

College community as a whole.

• Timetabling experience preferred.

CHRISTIAN FAITH & 

COMMITMENT TO MISSION

• Evidence of  a mature practising 

Christian faith and a passion for 

both the proclamation of  the 

gospel and a commitment to attract, 

develop and retain high calibre 

Christian staff.

• Demonstrated ability and 

willingness to exercise authentic 

Christian spiritual leadership 

of  staff, students and parents 

in a manner consistent with the 

Corporation’s Christian mission and 

to accord with the Corporation’s 

objects as set out in the Anglican 

Schools Corporation Ordinance.

SELECTION CRITERIA





HOW TO APPLY

Applications should include:

• A completed “Application for Employment” including the attachments listed in section 8 of  the 

application form.

• Candidate Statement - A brief  statement outlining what you feel you would bring to this position, 

what you would expect to accomplish in the role, and reflecting on your past experience in the 
context of  the role description and selection criteria.

• A copy of  your Curriculum Vitae (CV)

• Contact details for three supporting referees (Church, Professional and Personal)

Applications should be addressed to:

The Headmaster

Wollondilly Anglican College

Locked Bag 1011

TAHMOOR NSW 2573

Or by email to employment@wac.nsw.edu.au 

(please scan and email documents as one PDF)

Applications close on Wednesday, 26 May 2021

Click here to download the application pack

http://www.wac.nsw.edu.au/wp-content/uploads/2021/05/Deputy-Headmaster-Application-v2.pdf

