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Reporting Area 1 - Messages from key College bodies
Interim Headmaster (Mr Ian Croger)
Begin With the End in Mind
Each year since the foundation of the College, there has been a theme
which appears on the front page of our newsletter, the Waratah Weekly.
This year it has been ‘Begin With the End in Mind’. This is the same theme
that was used in the first full year of the College in 2004. In that year, under
the leadership of Dr Quarmby, we could only imagine what the College
might look like in 2020 and beyond.
With careful planning and God’s guidance Dr Quarmby has developed the College from an old
farm with a dilapidated farmhouse, with a predicted enrolment of only 400 students to ‘one of
the fastest growing independent schools in NSW’, with over 1100 students today.
Dr Quarmby’s vision for the College – is For Christ’s Glory. It honours God. God’s hand is in
all that is achieved. Psalm 127:1 Unless the Lord builds the house, its builders labour in vain. This bible
verse also appears in the Waratah Weekly every week. It is through Dr Quarmby’s recognition of
this that our College is richly blessed under the hand of God. However, God uses people to do
great things and Dr Quarmby has been the instrument to establish a new College and develop
the culture that exists today, and which will continue in the future. Please join me now to thank
him for his dedicated service and leadership during his tenure.
The retirement of the College’s Foundation Headmaster, after 17 years, has been a significant
change for the College during this year. The end of an era. While this marks the end of Dr
Quarmby’s stewardship, the future under God’s blessing, remains bright with an experienced
leadership team, a dedicated and professional staff as well as the prospect of a new Headmaster
commencing in 2021. This will be a ‘new chapter’ for the life of the College.
During 2020 the community has faced the impact of bushfires, flooding and a global pandemic.
No one would have predicted the impact of COVID-19 on the economy and our community.
We witnessed people hoarding groceries and squabbling over toilet paper. Many people were
struggling to understand how to cope with the challenges faced.
For those of us with a faith, God provides guidance. We were able to draw comfort from the
knowledge that God loves us and will lead us through troubled times. The bible provides plenty
of evidence of where we can draw comfort and strength - Psalm 46[a] 1 God is our refuge and strength,
an ever-present help in trouble. 2 Therefore we will not fear.
Despite these events in 2020, our College community has responded, with considerable resilience
and has adapted to a changing environment and a new ‘normal’. The response of our staff to the
rapid shift to Off-Campus Learning due to COVID-19 was a testament to their professionalism
and dedication to focus on delivering quality Christian education to our students. I would like to
thank the WAC staff for their commitment during this year.

The ability to switch to successful Off-Campus Learning was supported by the provision of high
quality IT infrastructure from the Anglican Schools Corporation. Our fast internet connection,
the utilisation of Canvas and SeeSaw along with ZOOM, provided platforms for the delivery of
lessons to students at home. In particular, Zoom provided a more personal contact and assisted
in maintaining many of the College routines and the support of student wellbeing and learning.
Staff have adapted or modified, where possible, a number of the events this year. It has forced us
to be creative in the way events have operated. Some examples include: Parent-Teacher evenings,
Assemblies, Foundation Day, excursions, the HSC Showcase Evening, the Talent Quest, Year 12
Graduation and the Presentation Nights. Wherever we have been able, we have run events and
activities to maintain the experiences for students.
While some activities have been unable to run, our priority has been to keep our students, staff
and the rest of the community safe and deliver teaching and learning with minimal disruption to
our students. Students have continued to make progress in their learning and build on the
successful results of previous years.
Further changes are imminent with the departure of some of our long serving and dedicated staff
who have been recognised at our Senior Formal Assembly. Mrs Emily Madden has accepted a
teaching and Head of House position for 2021 at Launceston Church Grammar School in
Tasmania. She will be missed for her contribution to the College over the last 10 years,
particularly in her more recent role as Senior Pastoral Care Coordinator 9-12.
Mrs Madden commenced at the College in 2008 as a casual teacher in Mathematics, PDHPE and
Science. In 2010, she accepted a position as a Mathematics teacher which became full time in
2012. She is a dedicated teacher with a real passion for supporting students’ wellbeing. During
her time at the College she has been a Year Patron and an Assistant to the PDHPE Coordinator.
This term, Mrs Madden has been the Acting Director of Pastoral Care T-12 while Mr Toland has
been on Long Service Leave.
Mrs Madden has been heavily involved in developing proactive pastoral care programs. She has
initiated and implemented a number of strategies to support student wellbeing, encourage
student engagement and leadership. She has been active in organising and attending College
Camps and has attended and led two of our Community Service Trips to Vietnam. We wish Mrs
Madden and her husband well in her new life in Tasmania.
We farewell Mr Tim Hicks our Mathematics Coordinator after 15 years of service at the College.
He has been a faithful servant at the College and has had a passion for Mathematics and
Christian Studies. When he was first appointed, in the early years of the College, Mr Hicks was
responsible for leading the Mathematics, Science, TAS, PDHPE and Christian Studies
Departments.
As the College grew, he was able to focus on the Mathematics faculty. Mr Hicks, in the role of a
Christian Community Liaison person, provided care and support for our families in times of
need. He has been an active Award Leader in the Duke of Edinburgh Award program where he
has volunteered his time to participate in the hikes and camps over the last 15 years. In all of
these areas Mr Hicks has demonstrated servant leadership.
In 2021, Mr Hicks will be relying on God’s direction as he plans to work at helping people,
particularly men, live and develop a relationship with Jesus. We thank him for his dedicated
service and wish him well.

Mrs Croger will be stepping down after 15 years of leadership of the English Faculty. She is an
award winning educator who is a dedicated and committed staff member. Appointed in 2006,
Mrs Croger was responsible for leading English, Humanities, Creative Arts and Language. As the
College grew, she was able to fully focus on building the English faculty.
Mrs Croger has driven the Debating and Public Speaking programs at the College where our
students have achieved outstanding success winning as HICES Debating Champions on three
occasions. She has also been responsible for initiating and coordinating the Banksia Peer Roll
Call Literacy program as well as the HSC Study Camp which has run over the last 12 years. I am
also grateful for her assistance with the Duke of Edinburgh hikes.
While her departure from her role is a big step for her after over 40 years of teaching, she will
not be lost to the College. Mrs Croger has a passion for improving the literacy skills of students.
In this regard, Dr Quarmby offered her the opportunity to continue part-time in 2021, assisting
students with literacy needs. We thank Mrs Croger for her dedicated service at Wollondilly and
for her contribution to education over the span of her career.
The College has appreciated the support and understanding of parents and carers regarding
changes that were made to the operation of the College and events that couldn’t run due to
COVID-19 restrictions. Many parents became part time teachers when we moved to Off
Campus learning. Some enjoyed the experience – others not so much. Thank you for your efforts
over 2020.
Our P&F have struggled with fundraising this year with major events being cancelled. Despite
this they have continued to support the College and this year donated $50,000. The College has
decided to use the funds to upgrade the sound and lighting in the Warne Auditorium.
I would also like to acknowledge the work of our College Council members, under the leadership
of the Chairman, Mr Ron Webb. The Council members who volunteer their time, are great
supporters of our College and epitomise servant leadership.
I am thankful for the efforts of the Senior Executive team, Ms. Huxtable, Mr Burns, Mr Toland,
Mrs Evans and Mrs Madden as they have dealt with the challenges of 2020. Their dedication and
commitment has been impressive as they have helped students and staff to respond positively to
a constantly changing College environment. They have been a great support to me over the last
six months.
Mrs Hay, Mr Adams and Mrs Cook have also been a great support this year – particularly over
the last two terms in my role as Interim Headmaster.
Our enrolments continue to grow with further growth expected for 2021. The construction of
the new ‘Quarmby Cottage’ for the education of our Year 3 and Year 4 students is in progress
with an expected opening early in Term 1 next year. The new building will be set amongst
extensions to the shade areas and play-equipment for students in Kindergarten through to Year
4, along with extensions for parking.
The rezoning of the adjacent Olive Farms continues and the process currently sits with the NSW
Department of Planning. We continue to await positive news so that we can commence work on
the long-awaited second College entrance.
The Anglican Schools Corporation continues to strongly support the growth of the College and
we appreciate their assistance particularly in the areas of financial management and our ongoing
building program.
Although 2020 has been a year of great change and uncertainty a lot has been achieved. What has
been reinforced this year, is that God’s love for us and his connection with our community

remains a constant in our lives. Through all the challenges we should remember that the sacrifice
of His son Jesus to restore us into relationship with Him is a gift not just for now, but for
eternity. This is the ‘end in mind’ that God has for us. This is a constant in our lives amid a
period of challenges and change.
We pray that 2021 will see a return to a more normal College year and we look forward to many
of the activities we have missed this year. We are excited for what 2021 and the future holds as
we move into ‘a new chapter’ in the life of the College.
God Bless.

College Council Chairman (Mr Ron Webb)
Despite fires, drought, floods and pandemics,
2020 has been another great year for the
College. We honour students from Years 7 to
12 who have excelled in many different areas of
College life. It is impressive that most students
have responded positively to the challenges this
year has presented.
The leadership of any school shapes the
environment that determines the degree to
which students will flourish. On many
occasions during this year we have paid tribute
to the work of our Foundation Headmaster, Dr Quarmby. His enthusiasm for everything
Wollondilly is legendary. I thank God that he has shaped a positive environment for students
(and staff), that has encouraged everyone to grow and flourish over the past 17 years.
With the departure of Dr Quarmby in the middle of the year, College Council was confident
that Mr Croger was the right person to ensure that this positive environment was sustained
whilst we searched for a new Head.
They were not disappointed. Mr Croger has provided outstanding leadership of the College over
the past six months and will continue to do so until the new Head takes up his position at the
beginning of Term 2, 2021. Like Dr Quarmby, Mr Croger has sacrificially given the needs of the
College priority over his personal desires. College Council has always appreciated Mr Croger's
commitment and hard work as a Deputy and now particularly values the leadership he has
provided during this process of transition.
An email was sent to the Wollondilly College community outlining details of the appointment of
Mr Trevor Norman as the second Head of Wollondilly Anglican College. Mr Norman brings to
the College valuable experience from leadership in schools in both NSW and Qld. He is
passionate about honoring God in all that he does. He is enthusiastic about all members of the
College community achieving their personal best. We look forward to welcoming him to the
College in Term 2 2021.
2020 has provided ample evidence of our inability to control the physical world around us. The
God we serve, however, remains in control. He continues to love us and desires the best for us.
College Council prays that we all might know afresh the Jesus whose birth we celebrate at
Christmas.

Student Representatives

College Captain – Nicholas Jefferys
To every teacher who has had us over the past 13 years – there’s probably over a hundred of you
– we would like to say thank you. Our teachers have had an immense impact on us because of
their passion for our education, but it hasn’t ended there. So many have had such an impact on
our personal lives – to all of you, we hope that you know who you are, and how grateful we are.
To Mr Croger, our Interim Headmaster. Thank you for pushing us on every day. From your daily
trips to Flynn asking us how we are going, to your constant guidance throughout the years. I
would also like to thank you for your organisation and time spent running the Duke of
Edinburgh Scheme. Thank you for the many great memories formed over the years and for your
constant leadership.
To Mrs Madden; you have spent every minute of every day talking to, praying for, and checking
in on us. Thank you for investing in our personal wellbeing. Many of us could not have made it
through our secondary years without you.
To all our parents and carers, I would like to personally thank you for the love and reassurance
you have given to us particularly over these past two years. Thank you for believing in our
abilities, even when we thought all was lost, you were there to comfort and pull us through the
hard times.
And of course, our Year Patron, Mr Russell; thank you for all the effort and commitment you
have given us over these last six years. The Secondary years are such a big step up from the
Primary years, but your encouragement and dedication made the transition as smooth as
possible. You have been able to persist through the dramas in our grade and our quirky
personalities. You have also managed to go above and beyond, to give us the best experiences
and memories possible as a year group. Thank you for the countless times that you have spoken
on behalf of the year group and stood up for us. Your love for our cohort will never be
forgotten.
We have created memories that will remain with us forever. Thank you for being the teacher we
can turn to through times of stress and making the great times even better, you have truly
influenced and shaped us for the better!
Although we are all so excited to finally be graduating, there is so much to enjoy and be grateful
for throughout secondary that we will miss.
Finally, I would like to finish with a stanza from my favourite poem, Invictus by William Ernest
Henley.
It matters not how strait the gate,
How charged with punishments the scroll
I am the master of my fate:
I am the captain of my soul.
This stanza is the climax to the poem and contains an allusion to Matthew 7:13-14, where Jesus
says, ‘Strait is the gate and narrow is the way, which leadeth unto life’. This is the gate that leads
to the heavenly life.
I am the master of my fate:

I am the captain of my soul.
The speaker is affirming that, whether a person believes in heaven and hell or not, the plain fact
is that the individual is in charge, is in control of their own fate.
If there is only one point you take away from this speech, I hope that you know and understand
that YOU are the master of YOUR fate: and YOU are the captain of YOUR soul.
Congratulations to the graduating class of 2020. Thank you.
College Captain – Mekdes Geist
Wollondilly Anglican College. When we think about Wollondilly we think green, white and black,
we think about Dr Quamby, we think about Mr Croger making bad dad jokes at the end of each
term (beat), we think about Warne auditorium, Flynn, Sturt, Cook. Our time here was so much
more than our final HSC year. When we think about Wollondilly many people will look back and
think about sports teams, musicals, debating but the amazing thing that makes Wollondilly is the
people, peers and staff. It's knowing I’m going to get a “morning Mek” from Mrs Rockwell when
we pass. It’s watching Mr Powter get mad at the Year 7s when they push on the bridge, it’s
walking into an English classroom and knowing from the scent of lavender and essential oils that
Ms Kelly was just here.
This year of 2020 had nothing on the class of 2020, despite all setbacks like the bushfires,
COVID and Mrs Hitchens being on maternity leave, our class of 2020 remained resilient and
powered through… And we did it together. We baked cakes and danced in the kitchen
together...for fundraising, we did 2 laps of the pool in full cartoon costume at the swimming
carnival, we all collectively cried on the silver seats after the Year 11 Bio Practical exam.
It's important that when we look back on Year 12 we don't just focus on the ATAR and marks,
because our class of 2020 is filled with amazing students with such a diverse range of skills and
talents:
From Kirra's reigning NASSA athletics age champions, to Iulitta’s amazing commitment to the
string ensemble for many years, to Zac Napier walking in freezing snowing weather on Duke of
Edinburgh hikes in board shorts.
Whilst this year has been full of fun enjoyable moments without a doubt it has been filled with
some mad difficult and hard times, of which we wouldn't have been able to get through without
the support of the staff and mentors. So thank you, to Mrs Talbot for always matching my
energetic mood in the morning and never turning down a musical sing along. Thank you to Mrs
Rigg for putting up with all my “how do you spell that?”. Thanks to my mentor Miss Valante
who was with me at peak anxiety and stress levels, to jumping up and down screaming with me
after my onstage nomination. These are only a few of my experiences but I'm sure everyone here
can think of a time they relied on and were supported by the passionate and wonderful staff at
Wollondilly.
I'd like to thank my parents and all parents who hugged us when we cried, brought us tea during
an all nighter, and even through a screen, was proud of our every step. No longer will I be able to
use “but my brain hurts from all my studying'' to get out of chores.
A while back in Year 10 I remember an announcement Mr Croger made at assembly about being
involved - being involved with the community, the College and all the opportunities it holds for
us. Now not only does it look good on a Uni application, for me this piece of advice made my
whole College experience. When I look back on life here I’m not going to think about that one
maths test in Year 11 that I failed, or the time I missed my opening que in a drama group
assignment, or that one time in Year 10 PDHPE I threw the javelin further than Zac Napier, no
of course not. No, when we look back on College life, we’ll remember the time in senior

charades Mr Davis yelled; “I’m naked” while acting out wrecking ball, we’ll remember the maccas
runs for frozen cokes after we won a MISA netball game , we’ll remember the time Mr Burns
called Jasmine JLO and continues to deny it till this day. I’ll remember the fact I managed to
injure myself at every single cross country, we’ll remember singing the Spongebob theme song to
the juniors at musical, we’ll remember the three Lion King themed ooshies that sit on the exit
sign in the Flynn Library, we will remember Kyran’s minecraft dance that won him the talent
quest in Year 5, and unforgettably (beat) will remember that mitochondria is the powerhouse of
the cell. Thanks Dr B.
Pretty soon all these will be “do you remembers?” I'm just so thankful I had such an amazing
group of beautiful people who made my secondary years moments packed full of great “do you
remembers”.
Despite the death stares from Maddi and Hannah for singing at 8.00 am in the morning every
roll call, and reminders from Katie that I couldn't spell kitchen inYear 8, and receiving critique
and judgement from everyone regarding the volume of my music and car parking capabilities or
lack there of, these people and the memories you make with them are what you remember. So if
I had one piece of advice for next year’s Year 12, I'd say enjoy it, don't spend your time
competing with each other. Now if you've ever been on a sports team with me, or played a game
of UNO against me you know how competitive I am, but during Year 12 you need these people
your peers for support, so don't look to them as your competitors because that makes a very
lonely and hard journey. I cannot count the times that Hvejsel has picked me up and put me
back on track even when I didn't ask for it, or the times Holly has read my mind knowing I had
no clue what we were doing in bio and re-explained the task to me, Or the 1000s of times I've
called up Kellert for the assignment sheet the night before its due. I am by no means a perfect
student, a perfect captain or a perfect person, but I think it's important to remember that we are
not made to be perfect, and making mistakes only make us human. This year is not about being
the best, this year is about doing the best you can do.
I have been at this College for 14 years along with John, April, Taylor, Nick and more. I
remember when they used to catch the cats that lived under the old office building, or how our
entire Year 3 class thought they had found diamonds in the path which led from Cook to the PE
changeroom, Or the random goats that used to appear on the Flynn basketball courts, here I was
thinking I was the only GOAT on that court. When you're in the same place, same routine, same
people for so long, change can be a lot, but I like to think we've earned it.
People like to say that we are the future, that this graduating class, our generation is the future. I
disagree, I believe we are the now. We have spent our time 14 years to be exact waiting for our
future to come and it's here now.
And now it's time to take whatever knowledge and lessons we've learnt into the world.
Now it is time to make the world a little better bit by bit, smile by smile, favour by favour and
failure by failure.
We are the now. So I want you to make me and yourself a promise that you will spend no more
time waiting for the future, to be someone, to achieve something or waiting to do what you love,
and go out and get it. Now. I know it sounds dramatic, but that's what you get for making a
theatre kid your Captain. I'd like to pray with you guys one last time “Father, I trust your wisdom
and plan, and feel secure for whatever our future may hold, is destined for greatness, or at least a
great time.”- Amen Thank you, and goodbye.

Reporting Area 2 - Contextual Information about the College
Wollondilly Anglican College was conceived out of the need to provide Christian education in an
environment which encourages excellence. It has grown to be a College of choice for those in
the Wollondilly Shire and surrounding districts who seek a reinforcement of family values along
with the development of life skills, self-discipline and broad educational choice.
The College promotes academic excellence. There is a differentiated curriculum to provide
extension opportunities. We are blessed with an experienced staff of dedicated professionals,
selected from many applicants. The College provides for the education of students from PreKindergarten (4 year olds) to Year 12 and offers specialist facilities to cater for all core subjects
along with a variety of academic electives. Modern, technology focused, comfortable, airconditioned learning facilities accommodate all classes without the use of any portable or
demountable buildings.
Controversy surrounding the values that schools teach is never far from the media spotlight. All
schools pass on values to students. Parents do not choose schools on the basis of a presence or
absence of values, but rather on the basis of the quality of values that are in evidence. Wollondilly
Anglican College espouses the virtues of traditional Australian Christian values. These include:
freedom for students to shine, the development of God-given talents and a family environment
exemplified by quality pastoral care and sense of community.
The spectacular, award-winning grounds and modern, stylish uniforms are testament to a pride in
belonging which is shared by staff, students and parents alike. This is enhanced by an emphasis
on a safe environment, where students have a right to personal security and are encouraged to
share responsibility for the safety of others.
We encourage the consideration of Excellence, Endurance and Eternity, for Christ’s glory.
For more information about the context of the College, please visit our website:
www.wac.nsw.edu.au

Reporting Area 3 - Student Outcomes in National and State wide
tests and examinations
NAPLAN did not occur in 2020, as a result of COVID-19.

Reporting Area 4 - Senior Secondary Outcomes
Wollondilly Anglican College
Impressive 2020 HSC Results
16 Students on the “Distinguished Achievers List”
29 Band 6 Results and 104 Band 5 Results from 57 students eligible for an ATAR
Congratulations to the Year 12 class of 2020 for their commitment and perseverance in the
achievement of outstanding HSC results, particularly given the challenges of this year. Our
College community was immensely proud to receive the news that 16 students were placed in the
highest result band for at least one subject. All received honourable mention on the prestigious
list of distinguished HSC achievers for 2020. We congratulate April Ainsworth for her
recognition as an ‘HSC All Rounder’ in achieving a Band 6 in five of her courses.

Distinguished Achievers Merit list for NSW – extract –
Ainsworth, April:
Ancient History, Drama, English Advanced, Legal Studies,
Modern History
Alcorn, Danielle:
Hospitality (Kitchen Operations and Cookery)
Apps, Harrison:
Industrial Technology
Archer, Brooke:
Visual Arts
Crinis, La-Mia:
Community and Family Studies
Kellert, Amy:
Business Studies, Earth and Environmental Science, Legal
Studies, PDHPE
Kelly, Jasmine:
Design and Technology
King, Kyran:
Mathematics Advanced
Madgwick, Bradley:
Industrial Technology
Meischke, Gideon:
Engineering Studies
Ng, Iulitta:
Mathematics Extension 1, Mathematics Extension 2, Visual Arts
Ray, Holly:
Legal Studies
Ross, Callum:
Mathematics Standard 2, Music 1
Tapp, Georgia:
PDHPE
Willebrand, Ashleigh:
Business Studies, Earth and Environmental Science, PDHPE
Youman, Mitchell:
Engineering Studies, Mathematics Advanced
In addition, Harrison Apps and Mekdes Geist both had projects or performances that earned
nomination by the examiners for exhibition as benchmark works for excellence for the HSC –
Harrison (Industrial Technology ‘InTech Exhibition) and Mekdes (Drama – ‘OnSTAGE
Performances’)
Three of our students were placed in the Top 100 in one of their courses.
Congratulations to students with ATAR 90+ (based on information to hand)
April Ainsworth (Equal DUX)
96.10 University: Secondary Teaching Scholarship
Iulitta Ng (Equal DUX)
96.10 University: Bachelor of Actuarial Science
Ashleigh Willebrand
93.90 University: Bachelor of Health Science
Amy Kellert
93.75 University: Bachelor of Nursing
Exceptionally High performing subjects this year included Industrial Technology (+15
variation), Earth and Environmental Science (+10), Geography and PDHPE (+9)
College vs NSW.
High performing subjects this year (minimum +4 above) included Ancient History;
Business Studies; Community and Family Studies; Engineering Studies; English
Standard; Legal Studies; Mathematics Standard; Modern History; Visual Arts and
Hospitality.
"We are very proud of our class of 2020 who earned 29 Band 6 results and 104 Band 5 results as a product of
their dedication and we are particularly proud of the virtues and character of these upstanding ladies and
gentlemen. Results such as these are also a testament to the professionalism and dedication of our staff who were
able to maintain a continuity of learning for our students during the challenges throughout the year.
At Wollondilly Anglican College, we celebrate excellence against externally measured benchmarks. Of equal
importance to us is the measure of personal best and the extraordinary tales of our externally measured “value
added” benchmarked results between Year 10 and Year 12 which attest to the hard work of staff and a positive
learning tone for students who will now, as a result, enjoy expanded career and course options. There is both an
academic and enduring character return on such a wise investment”.
Mr Ian Croger, Interim Headmaster.

Grand School Average
A pleasing trend in the HSC Results over the last 5 years has been the increasing the grand
schools average mark across all courses combined. This improvement is a reflection on the high
quality teaching and learning occurring in the classroom with a focus on explicit teaching as well
as critical and creative thinking.

Value added Results
The College engages an external consultant to independently analyse results and determine how
much students have improved academically between their results in Year 10 and Year 12. Of
course it would be expected that students improve as they learn and as they get older. We are
really interested in how much better or worse they have achieved compared to what would
normally have been expected. (This is called “Value Added” and is a measure of “how much
value was added to students’ educational outcomes). Our students’ value added achievement to
their benchmark should fall in the tram lines on the graph below. In 2020 95% of the students
reached or exceeded their value added benchmark which is an improvement from 2019 (75%).
Eleven students exceeded their benchmark by a significant margin while none were significantly
below it. This is particularly pleasing given the challenges that the COVID year presented.

ATAR Scores
In 2020 58 students were eligible for an ATAR score (21 boys and 37 girls). The mean score
(73.51) increased by 6.71 and the median ATAR score increased by 11.55 uniscore points from
2019 results.

Wollondilly Anglican College is proud of these benchmark results in value added
education.

Record of School Achievement
A total of 105 students completed Year 10 and were eligible for their RoSA.

Reporting Area 5 - Professional Learning and Teacher standards
Teacher Standards
In 2020, a total of 77 teachers were employed either full time or part time at the College.
Teachers who had teaching qualifications from a higher education institution within Australia or
as recognised within the National Office of Overseas Skills Recognition (AEINOOSR)
guidelines numbered 77. It is reflective of the rigorous recruitment procedures of the
College and its popularity as a place of work that 100% of teaching staff are Category A.

College Teaching Staff Qualifications 2020
HEADMASTER
PhD, MEd(Admin), BEd(Sc), PTC(Hons), MACE, AMACEL
INTERIM HEADMASTER
MEd, BA, DipTeach (SocSci), MACE
EXECUTIVE STAFF
1.
MEd (Leadership), BEd (Hons)
2.
BEd(TAS), CertIV WT&A, CertII Kitch Ops, CertI Hosp
3.
BHealthSc, DipEd
4.
MEd Stud (Mathematics), BEd (Human Movement & Health Ed)
5.
MEd, BEd, DipTeach

SENIOR MANAGEMENT
6.
MEd, BA, DipEd
7.
GradDipEd, BEc
8.
MEd (Leadership), GradDipEd, BSc, BTh (Hons), DipDiv
9.
MEd(Admin), BTeach(Mus), PGCAS, GRNCM, MACE
10.
PhD, GradDipEd, BSc(Hons), FRACI, CChem FTGN
11.
BEd(Ind Arts). Cert IV WT&A, Cert 1 Construction
12.
BEd Physical & Health Ed
13.
BEd(Hons)
14.
MEd(Leadership and Management), BA/BTeach, MACE
15.
MEd(Admin), BEd, BTeach, Grad Cert Ed (Gifted Ed), Coordinator T-12 Cert Residential Care, MACE
16.
MLMEd, BMusBEd
17.
GradDipEd, BTeach, Cert Gifted Ed
18.
BTeach, Cert IV Human Resources
19.
MTeach, BEd(Early Childhood), AdDip Child Studies
20.
BHlthSc, BEd(PDHPE), GradDipEd(Primary)
SENIOR STAFF
21.
MArts(Info Mgmt), BTeach(Secondary), BArts(English & History)
22.
BEd(Primary)
23.
GradDipEd, GradDipBible&Missions, BEnvSc(Hons)
24.
BScBTeach, PTC(Hons)
TEACHING STAFF
25.
BTeach(Early Childhood)
26.
BEd(Primary)
27.
BEd(Primary)
28.
BTeach, BEd
29.
BA(Hons)(Primary), MA Ed(SENDI)
30.
BEd(Primary)
31.
BEd(Primary)
32.
BTeach
33.
BEd(Primary)
34.
BArts, BTeach
35.
BTeach(Primary)
36.
MEd(Leadership), BTeach, BEd, Anglican Youthworks Cert
37.
Med(Primary)
38.
BEd(PDHPE)
39.
BEd(Early Childhood)
40.
BTeach(Primary)
41.
BTeach, CertChildStud
42.
BADipEd, MA(Mod History)
43.
BTeach
44.
BTeach, GradDip Speech Pathology
45.
BArts, DipEd(Primary
46.
BEd(Studs)
47.
BMathEd
48.
BSci(Physics), BTeach(Sec Maths/Sci)
49.
MEdStud, BEd
50.
BMathEd
51.
GradDipEd, BMath
52.
GradDipEd, BSocSci(PDHPE), DipASci(Nursing)
53.
BDanceEd
54.
MEd, (Administration & Curriculum) BTeach, BArts; (English & HSIE)
55.
MEd(Leadership), BA/BEd(English & History), Cert IV Mangmt
56.
BArts, MTeach(Hons)
57.
MTeach, BA/BLaws(Hons)
58.
BArts, DipEd
59.
MTeach(English & History), BArts(English & History), GradCert Learning Difficulties Support Teaching
60.
GradDipEd, BA
61.
BEd Secondary(SocSci)
62.
GradDipEd, BBus(HRM/Ec)
63.
BTeach(Sec), BArts(Communication Studies)
64.
BArts, DipEd
65.
PhD, GradDip CareerEd&Dev, BSc(Hons), DipEd
66.
GradDip(AppSc-Build), BTeach, BASc

67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.

MTeach(Secondary), BSc(Bio Sciences
BBus(Comp&InfoMan), GradDipEd, Cert of RelEd, Cert IV Interactive Multimedia
BEd(TAS), Adv CertIV (Hort), CertIV WT&A, CertIV (1st Class) Fitting & Machining, CertIV
Cabinetmaking, CertIV Woodturning, CertIII Construction, CertIII Conservation and Land Management,
MCAAA
GradDipEd; BVA&D, AdDip Sports & Exercise Nutrition, AdDip Principles of Nutrition
BEd(TAS); CertIV WT&A, Dip Yoga Teaching
MLMEd, BMusBEd
MCA(Visual Arts), GradDipEd, BCA(Visual Arts)
BEd (Hons), PTC (Hons)
BTeach/BA(VA&Eng)
BArts, DipEd(Primary)
BMusBEd

Summary of Professional Learning in 2020
AHI
Annual Conference for Tech Teachers
Art and About
ASICS
Aspiring HALTs
Australian Drama
Canvas
Child Protection Legislation Update
CIS Football Manager
Copyright for Education
Corwin Professional Learning Conference
CPR Update only
D2 Edval Timetable Essential
Diabetes Training
Digital Ways to Teach Drama
Drama
Dyscalculia - Teach students to add, subtract etc
Edval Timetable Essential
Edval Training
Embedding T&L Framework
Evidence Based Classroom Management
First Aid Senior Update
Geography
German
Gifted Awareness Forum for Educators
HICES PA Prof Dev
HICES PA Prof Dev
HICES Pastoral Care Network
Hospitality Network Day
HSC Disability Provisions
HSC Drama
HSC Exam Analysis Biology
IEU Training Day for Reps
IEU Rep Meeting
Innovate Year 9 Food Technology
Introduction to Autism Spectrum Disorder
IPSSO Meeting
Legal Studies
Library
Library: English
Library: English Digital Literacy
Literacy Support
LNAP

LNAP Master Classes 2
LNAP Master Classes 2020
Macarthur Support Teachers Network Meeting
Macqlit Training
Marking Master Class
Maths
Max Potential Coach Training
MHI
Modern History
Music
NASSA Meeting
NCCD Term 2 Network: Evidence & Moderation
Network & supervision Meeting with other School Psychologists
NHI
No Strings Attached Puppetry
NSW Food Safety Supervisor
Nurturing Creativity Conference 2020
Overview and Moderation
Paediatrics
Parent Teacher Night
Pastoral Care
PDHPE - NSW ACHPER PDHPE Conference 2020
Performing Arts - Copyright for Educators
PESA Australasian Wellbeing in Education Conference
Physical Theatre with Frantic Assembly
Physics - Meets the Markers - HSC Exam
Planning for Quality Home Learning in PDHPE
Positive Education in Practice
Provide & Emergency Response
Rosa & HSC Curriculum Requirement for Registration
ROSA and College Accreditation
School Nurses Conference
Sci Ext
Self- Regulation K-12
SPELD NSW Teachers Certificate Course
STANSW Chemistry Conference
STANSW HSC Analysis
Structuring Effective Essays
Studies in Drama and Theatre
T1 Support Local Teachers Network Meeting
TAS
TASC Junior Head's Meeting
Teaching & Learning-Moving Learning Forward
Teaching and Learning
TEC Science Teacher Conference and Network
Tertiary Update Day - Careers Adv Assoc
Textiles
The AIS Music Conference 2020
TOM - Online Workshop
Tough Conversations
Transformational Assessment
Upskills - Textiles Skills
Valid 10 Science Online Marking
VET Compliance
Writing

Number of Teachers Participating in Professional Learning
All full time teachers at the College spent between 10 and 15 days on professional development.
All part time teachers spent at least two days devoted to professional development – a number
spent more (in accordance with days of service).

Average Expenditure on Professional Learning: per staff member
Out of College in services total cost $54,515.00.
Averaged across 77 full time and part time staff this equals $708.00 per staff member.
The cost of replacement staff allowing teachers to attend Professional Development was
$30,800.00.
College In-service 10 days (including retreat day and CPR training) approximately equals an
additional $10,000.00.

Reporting Area 6 - Workforce Composition
The staff composition for 2020 was 77 teaching staff and 32 non-teaching staff.
One staff member has identified as Aboriginal or Torres Strait Islander.

Reporting Area 7 - Student Attendance, Management of Nonattendance and Retention Rates
Average Student Attendance Rate by Year 2020
FORM
Transition2
Transition3
Kindergarten
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

ATT_OVERALL

ATT_MALE

ATT_FEMALE

93.70%
92.60%
93.60%
94.10%
95.60%
94.10%
94.60%
94.40%
93.90%
93.00%
91.30%
93.30%
92.80%
93.40%
94.30%

93.60%
93.80%
93.80%
94.80%
95.10%
93.80%
95.00%
94.80%
93.80%
91.90%
89.90%
94.10%
93.30%
95.40%
95.30%

93.70%
91.70%
93.40%
93.30%
95.90%
94.20%
94.20%
94.00%
94.00%
94.00%
92.30%
92.80%
92.30%
92.40%
93.70%

ATT_IND_MALE

80.00%
95.70%
94.60%

ATT_IND_FEMALE

93.60%
88.40%
82.70%
88.60%
78.90%
97.80%

87.80%
85.90%
94.70%
89.60%
90.40%

Retention rates in secondary schools
86 students completed Year 10 in 2018.
64 progressed to Year 11 at Wollondilly Anglican College in 2019.
61 completed Year 12 at Wollondilly Anglican College in 2020.
71% Retention Rate (Year 10 to Year 12)

94.00%

Management of Student non-attendance
Absentee notes from parents
Parents are responsible for providing verification explaining their child’s absence from the
College. This can be provided to the College by the student via their class/roll call teacher,
directly to the front office, or completed using the Parent Portal or App (instructions on College
website).
This verification of absence is to be supplied on the first day the student returns to the College.
If not using the Parent Portal or App the verification should contain the following information:

The student’s full name

Reason for the absence

Date of the absence/s

Parent or carer’s signature

The date the note was written.
If notes are submitted at the front office by parents they will be filed. The office staff will update
the Edumate roll.
When parents telephone the office to inform/explain of a student absence, they are asked to
confirm the absence in writing when the student returns.
If a note is not provided:




Roll call teachers will ask students to return a note the following day and may ask the
student to make a note of this in their diary to remind their parents of their responsibility
to provide written verification of the absence.
As a courtesy, a proforma letter is usually sent to parents twice a Term to remind them of
their responsibility with regards to providing an explanation of absence from the College.
This also applies to late arrivals and early departures.
Roll Call teachers are to inform the Year Patron/Pastoral Coordinator/Director of
Pastoral Care if a pattern of absenteeism or late arrivals/early leaving emerges. This will
be followed up by the Director of Pastoral Care T-12 and the Deputy Headmaster will
also be informed.

Late Arrivals
Students arriving late complete a "Late Arrivals Slip" at the Office and their diary is stamped. The
Office will mark an Unexplained absence on Edumate unless the student provides written
verification of the reason for the lateness that is signed by a parent. If a parent accompanies the
student to the office and signs the “Late Arrivals Slip” this will be accepted as a note. The other part
of the slip is taken by the student to class.
Students who are frequently late to roll call are to be referred to the Director of Pastoral Care T-12
for further follow-up.
Early Leavers
Students complete an "Early Leavers Form" at the office. One copy is retained by the student to
show he/she has permission to leave early. An early leaver form signed by a parent, will be accepted
as an absence note. Year 11-12 students who have permission to drive to the College need to
provide a written note signed by their parents to verify the reason for their early departure.

Students leaving at the end of Year 12 (over the age of 17)
The percentage of students in Year 12 who participated in Vocational Care or Trade training:
26%
Percentage of students attaining Year 12 certificate: 100%
A total of 61 students graduated from the College in 2020.
A total of 64% of students enrolled in University courses such as Law, Sports Science and
Criminology with 25% having secured apprenticeships or TAFE courses. 11% of students are in
the workforce or are taking a gap year.

Reporting Area 8 - Enrolment procedures and profiles
Enrolment Statement
Wollondilly Anglican College is a comprehensive co-educational T-12 School. Academic
Scholarships are available for students who meet the selection criteria. The College provides a
Christian education and operates within the policies of the NSW Board of Studies. Enrolment
applications are processed and consideration will be given to the applicants who support the
ethos of the College, siblings already attending and other criteria determined by the College from
time to time. Students and parents/guardians may be asked for an interview with the Headmaster
or his delegated authority. Once enrolled, students are expected to support the College ethos and
comply with rules to maintain their enrolment.

Procedures
1.
2.
3.
4.
5.
6.
7.

All applications will be processed within the College enrolment procedures.
Following the presentation of a non-refundable application fee, consideration will be
given to each applicant’s supporting statements and past reports along with interview
responses regarding their ability and willingness to support the College ethos.
Consideration will be given to each applicant’s educational needs. To do this, the College
may need to gather information and consult with the parents/family and other relevant
persons.
Strategies may need to be identified which need to be put into place to accommodate the
applicant before a decision regarding the enrolment is made.
The applicant will be informed of the outcome.
If an offer is made, the position will be held open for 14 days.
Acceptance of a position will be accompanied by an enrolment fee.

Adapted from Annual Report Sample 5-7: Policy 19
© The Association of Independent Schools NSW 2005

Profile
In 2020, the College had 1065 students enrolled.
A total of 575 of these students were in the secondary years and 490 were in the primary.
There were also 56 Transition (Pre-Kindergarten) students.
As a comprehensive College, students came from a variety of socioeconomic and cultural
backgrounds. There are a number of students with needs in gifted and talented, literacy and
numeracy areas.

Reporting Area 9 - College Procedures and Policies
All policies written in light of current requirements.
Document

Features

Child Protection

General
Statement
Definitions
Safe
environment
Reporting
Obligations
Risk
Management
Investigation
Pastoral Care
Rationale
Implementation
General
Guidelines

Anti-bullying
(Student
Welfare)

Student
Management
(Discipline)

Overview
Students and
supervisors
Detentions
Suspension

Communication

Newsletter
Diaries
Assemblies and
Chapel
Grievances
Contacting Staff
Parent Teacher
Nights

Change in
2020
Nil

Policy Updated.
Additional
proactive
strategies added

Summary statement
The College will seek to
continue to provide a safe and
supportive environment as
well as to participate in the
provision of parent and
community awareness of
relevant issues

Wollondilly Anglican College
is committed to the provision
of a safe and supportive
environment for both staff
and students. In summary,
attention is given to the bully,
the bullied and the bystanders.
Ongoing targeting of students
or staff is not tolerated.
Suspension
The College encourages
Policy updated. learning and respect for others.
Adjustments to We will develop self-discipline,
aspects of
self-awareness and self-esteem
procedures
in students while fostering
mutual respect, tolerance and
understanding. We seek, under
God’s guidance, to develop an
intrinsically self-controlled
individual who demonstrates a
genuine care and responsibility
for the wellbeing of others
through an attitude of service.
Diaries updated. The College values
New Off
communication with parents
Campus
by providing regular
Learning Policy newsletters and seeking to
and Procedures listen and resolve issues

Access to
full Text
Issued to all
staff and
College
Council.
Copies on
request at
College
Office.

Issued to all
staff and
Council.
Copies on
request at
Office.

Issued to all
staff.
Copies on
request at
College
Office.

Copies on
request at
College
Office.

Staff Code of
Conduct

Parents and
Friends
Expectations for Updated and
Staff
communicated
to all staff. All
staff signed to
acknowledge
the changes

The College provides clear
expectations with regard to
conduct toward students,
other staff and parents.

Issued to all
staff.
Copies on
request at
College
Office.

Reporting Area 10 – College Determined Improvement Targets
FOCUS AREAS FOR 2020
WAC 2020 FOCUS AREA 1:
In 2020 we will continue to develop our unique Educational Framework which combines a
Teaching and Learning Framework with Quality Pastoral Care and Christian Mission.
WAC 2020 FOCUS AREA 2:
During 2020 emphasis will be given to the enrichment and extension of capable students, the
encouragement of average students and the support of those struggling academically.
WAC 2020 FOCUS AREA 3:
Further extension of STEM program so that we become a leading provider in this area.
WAC 2020 FOCUS AREA 4:
Strengthening the faith of students and staff so that it permeates all aspects of College life.
WAC 2020 FOCUS AREA 5:
The 2020 budget will be framed with a minimal overall fee increase. Expenditure will be so
organised that we will meet the ORBID targets (in both absolute dollars and dollars per student)
as set by TASC Board.
WAC 2020 FOCUS AREA 6:
Continue to adapt policies, procedures and staffing to meet the demands of a growing College.
WAC 2020 FOCUS AREA 7:
As we grow, continue to manage use of building and facilities so that they are used efficiently and
ensure positive outcomes for students and staff.
WAC 2020 FOCUS AREA 8:
Continue to manage growth in enrolments so that the “pride in belonging” culture is preserved.
WAC 2020 FOCUS AREA 9:
Maintaining growth of enrolments in line with projected budgets.
WAC 2020 FOCUS AREA 10:
Continue to look for opportunities to develop a second campus.

Evidence of Focus Areas Progress

Educational Framework:

For what purpose?
•
Provide a common approach T-12 for Teaching & Learning and Pastoral Care (Best
practice)
•
Continue to raise academic and pastoral outcomes in the College
•
Continue to foster a shared system of values, norms, processes and traditions
•
Aid in decision making across the College (direct resources to what is important)
The College is reinforcing the Framework, helping students through purposeful programs
learning experiences to reinforce what it means to be Purpose Driven, a Motivated Learner,
Cared for and Caring, Self Regulatory and Future Focused.
Informed by Data:

Screening tests - PAT Testing across a range of subjects, DIBELS, phonemic & phonics
screening, numeracy screeners, VALID science tests

NAPLAN: process of looking at data and PD around this each year.

Work sample collection through Seesaw and Canvas

HSC Data Analysis – NESA RAP package, Academic Profiler

Ongoing use of feedback through formal and informal assessment. Grade benchmarking
and work samples

Student Self Reflection surveys – Year 8, 11 &12 and interviews

Tracking of student performance

Pastoral Care –ACER Social and Emotional Wellbeing Survey

Academic Competitions – UNSW – English, Maths, Science, Chemistry, Economics,
Business Studies
Strategies Summary Ongoing:

Quality Teaching – researched based, informed by professional learning eg Explicit
Instruction, Student wellbeing and resilience, Critical and Creative Thinking strategies,
STEM focus

Pastoral Care – Cared for and Caring.

Data used to provide feedback to students and adjust the teaching and learning cycle,
identify student needs

Christ Centred (2nd Education)
Authenticity with Purpose:

Christian Modelling/Relationships

Bible Exposure

Natural Revelation
Programs, Assessment

21st Century Pedagogy

Critical Thinking

Creativity

Collaboration

Communication

Continue Focus on Literacy &
Numeracy

Differentiated

STEM

Future focused learning

MyTech

Connection and Relevance –
Motivated Learner

Self Regulatory


Strategies – Ongoing Learning Support:
•
Use of data and the adjustment of teaching programs to support students in line with
NCCD (Nationally Consistent Collection of Data) and the Disability and Discrimination
Act 1992
•
Improving levels of adjustments based on the above standards – including differentiation
of lessons
•
Development of IPs for students in consultation with parents
•
Intensive programs and withdrawal groups focusing on Literacy and Numeracy.
Programs – MiniLit (Years1&2) MacqLit (Years 3-7), Maths Mastery (Years 3-6)
•
Peer Literacy and Numeracy groups 3 mornings per week
•
Support groups for students in Years 10 and 11 to achieve HSC Minimum Standards
•
Homework Club (Primary & Secondary)
Strategies – Ongoing Enrichment & Extension:
•
Years 5 to 8 - Maths Olympiad - due to COVID-19 now an internal competition.
•
Years 5 to 10 - da Vinci Decathlon - due to COVID-19 cancelled.
•
Years 3 to 10, and some Years 11 and 12 - ICAS (English, Science, Mathematics).
•
Language, History, Geography competitions eg Arthur Phillip Fieldwork Comp – = 1st
and 3rd This week we are currently coming 3rd in the World in the German Comp which
has not yet closed.
•
One or two teams for Tournament of Minds (Years 5 and 6).
•
Activities: Streamwatch, Crystal Growing, Debating, Public Speaking, STEM, Musical,
Performances and Exhibitions, Make a Space, Robot Club, Science and Engineering
Comp.
•
Study Skills Seminars – Years 12, 11 and 8.
Strategies – Enrichment & Extension:
Class Opportunities
•
Years 7 to 10 - eight students once a week participated in extension da Vinci thinking
(Problem solving and critical thinking)
•
Years 7 Grace and Years 8 to 10 English 1 - extension thinking/response to current
issues. Where possible, linked to current topic area. Once a fortnight whole class activity
•
Year 7 Grace and Years 8 to 10 Mathematics 1 - extension problem solving. Year 7
students are split into 4 groups and are withdrawn every week for 30 minutes. Classes
from Years 8 to 10 are split into four groups and are withdrawn once a fortnight for 30
minutes

•
•

Assistance with Year 10 Maths in resource location
Greater links to learning and career relevance and post College Pathways – Careers
Program

STEM programs within the College
Primary

Lego Lunchtime (Years 1-4)

Digital Skills (Library RFF)

Code Club (Years 3&4) and Code Camp
Secondary
Maker Space –

Structured activities (currently with COVID restrictions)

Bridge building competition

Input from a Grandfather helping students

Federal Government Grant used to grow the program

Year 8 Girls – Vex Robots (Alumni Role Model)

iSTEM – Elective Course Year 9, Balloon Propulsion, Skylab planes

Strengthening the faith of students and staff so that it permeates all aspects
of College life.
•
•

How will the faith of students be strengthened and result in them knowing they are loved
by God and cared for by staff and outwardly expressed in their interactions with the
wider community?
How is the faith of staff being strengthened and applied to their personal and
professional lives? How this faith permeates all aspects of College life eg in teaching and
pastoral care programs, staff behaviour and attitudes, organisational arrangements and
interactions with parents.

Students:
•
Family Chapel, Junior, Senior and Middle Chapel – increased student involvement in
planning and organisation. 9-12 Chapel Team.
•
Morning Devotions – roll call, Year Meetings – COVID19
•
Better structure for K-12 Christian Lunch Groups. Thursday consistent day.
Communicated to parents, students and staff – location, timing.
•
Links with local Anglican Church Youth Groups – promoting groups with students and
linking with former students who are in the groups.
•
Promote links with Beach Mission and Study camps.
•
Enable older students to encourage younger students
•
WAC Kids Care
•
Captains Portfolio – promoting faith, linking with students, zoom with Year groups.
•
HSC Workshop – Anglicare – November
•
Edcomm Links – Christian Teachers, Year 13
Staff:
•
•
•
•
•
•

Statement of Faith
Regular reinforcement of ‘Distinctives’ and Educational Framework.
Daily Devotions (even during COVID 19), Staff Sharing Faith and Praying
Link with Edcomm – Teaching in an Anglican School – all new staff. NESA accredited
Replaces Focus on Faith.
Active Prayer List – promoted by Craig Russell
Lunch Time staff Bible Study group

•
•

Professional Learning – Courses, webinars – Agora, promoted and offered by Edcomm,
SMBC.
Assistance offered to staff who undertake Theology Courses.

All buildings and facilities continue to be used efficiently to ensure positive outcomes for
students and staff. Outside normal classes, classrooms and other College buildings are used for
many lunchtime and after College activities including Homework Club, Bands, Dance and Bible
studies. After school care continues to operate out of the Warne Auditorium classrooms and
moves to White Cottage during the trial HSC and the HSC. This allows all HSC students to sit all
exams in a quality and quiet environment to ensure the best results possible. Previously a number
of the exams with a low number of students were held in the Deakin classrooms.
In 2020 the WASP Academy has grown. In addition to soccer, we now offer Netball, Oz Tag
and Cross Country. Over 100 students have participated in the WASP Academy in 2020. The
WASP Academy has made great use of our facilities and given students additional skills and aided
in their wellbeing during a difficult 2020 with many COVID-19 restrictions.
2020 Enrolments –K-12 Enrolments – 10 above Budget

Enrolment have grown for many reasons including:
•
•
•
•
•
•
•
•
•
•

Providing a quality Christian Education at the lowest fees possible
High level of Pastoral Care for our students
Middle Years program – additional students starting in Year 5
New Quarmby Cottage building for new classes
Focus on bringing new students to the College from Transition
New website launched late in 2019
Active on social media
Targeted marketing campaigns
More video content
Working closely with College families, particularly during challenging times

Reporting Area 11 – Initiatives Promoting Respect and
Responsibility
The College will continue to endeavour to provide structures and processes that encourage self
discipline, learning and respect for others. An important part of this process is to encourage
students to make sensible choices and accept the consequences that these choices bring. We will
continue to seek, under God’s guidance, to develop self-controlled individuals who demonstrate
a genuine care and responsibility for the wellbeing of others through an attitude of service.
College Expectation
That students should: Come to the College to Learn and Participate
Student Responsibilities - That students will:

learn to the best of their ability and actively participate in learning experiences

complete all homework and assessment tasks.

respect the rights of other students to learn without any disruption from other students

be prepared and bring the necessary equipment for lessons

attend the College when physically able and be punctual to class

care and respect College property so that it can be used by other students

follow ‘Classroom Procedures’
College Expectation
That students should: Feel Safe and Cared For
Student Responsibilities - That students will:

follow ‘Playground Procedures’ in particular those relating to rough play, keeping hands
and feet to themselves, bullying, out of bounds areas, wearing hats

Reporting incidences of bullying including Cyberbullying

Follow ‘Classroom Procedures’

Follow ‘Travel Procedures’
College Expectation
That students should: Have Pride in Belonging
Student Responsibilities - That students will:

Follow ‘Uniform Rules’

Follow ‘Playground Procedures’ in relation to placing rubbish in bins and keep the
playground clean

Respect College property

Not bring or use chewing gum, aerosol deodorant, liquid paper, thick textas or chalk

Participate in College community events

Behave in a manner which brings credit to the College



Participate in sporting events and uphold the code of conduct of good sportsmanship.

College Expectation
That students should: Respect Themselves and Others
Student Responsibilities - That students will:

Show care and respect towards others

Use non offensive language

Respect the property of others

Not smoke, drink alcohol or take drugs or encourage other students to do so

Follow all directions given by staff in a pleasant and co-operative manner

Follow ‘Classroom Procedures’
College Expectation
That students should: Follow College Procedures
Student Responsibilities - That students will:

Follow ‘Diary Procedures’ (Years 3 and over)

Follow ‘Roll/Call and Bible Period Procedures’

Follow procedures for Canteen, Staff Room and Office.

Follow procedures for ‘mobile phones’
Community Service
Four Annual College Working Bees
Attendance at Evening Family Chapel
ANZAC Day Services
Thirlmere Festival of Steam
House building Program - Vietnam
Clean-up Australia Campaign
WAC Cares meals for families in crisis
Food Donations/Monetary donations for WAC Cares
Fundraising days for Local/National/International Missions

Reporting Area 12 - Parent, Teacher and Student Satisfaction
College Review
Pastoral Care Surveys
As part of Staff Professional Development in 2020, a total of 95 staff completed a program
called the Staff Wellbeing Toolkit. This took place across Semester 2. The program was intended
to be across a 12 month period but was modified due to staff access and challenges associated
with remote teaching and COVID-19 in Semester 1. An assessment of staff wellbeing pre and
post the program was undertaken as well as staff completing a number of on-line modules that
focused on understanding wellbeing more deeply. Further, this program also encouraged staff to
reflect and make commitments or set goals in this area to improve and support their wellbeing
and the wellbeing of others. Some data from the survey indicated that staff wellbeing ranked
dominantly either in the high or average categories in the two aspects of the report. This was a
feature for both the pre and post assessments conducted.
Year 10 students completed a survey as part of a Managing Wellbeing Seminar presented to
students as part of their subject selection process. This had a focus of having students reflect on
aspects of their wellbeing and rank them according to where they felt they were travelling.
Students also responded to areas that they would like to know more about or learn how to better
manage to support their wellbeing. The top ranked area was Study Skills - Managing stress and

Anxiety Management was the next most prominent. This was helpful for the Pastoral Care Team
to prepare pro-active seminars to support student wellbeing in this important transition period
between Year 10 and Year 11.
Year 8 students completed a survey as part of a focus on Safe and Supportive Environments.
This survey allowed students to reflect on a number of areas and raise or report concerns that
could be followed up by the Pastoral Care Team. A reflection sheet was developed from this
survey to do follow-ups with students that were identified as students who may be involved in
bullying other students. This process was valuable in confirming concerns and assist with
appropriate restorative based follow-ups.

Off-Campus Learning Parent Survey

5 = Confident 1 = not confident

Parent Newsletter (Waratah Weekly) and Communications Survey

5 = weekly 1 = never

5 = strongly disagree 1 = strongly agree

5 = strongly agree 1 strongly disagree

5 = strongly agree 1 = strongly disagree

Growth and Retention
The College continues to be in the top growing Independent schools in NSW and ACT.
The adjacent olive grove will allow for increased expansion in the future.
The completion of Quarmby Cottage in 2020 had delivered six new primary teaching classrooms.
The College averages over 100 parents and students at Working Bees.

Reporting Area 13 - Summary Financial Information 2020

Income
0% 0%
Fees & Private
Income

32%

State Recurrent
Grants

Commonwealth
Recurrent Grants
53%
Government
Capital Grants

15%

Other Capital
Income

Expenditure
17%

Salaries,
allowances &
related expenses

Non-salary
expenses
56%
27%
Capital
Expenditure

